0000000000000000000000

Annual Report
20092011



PMU Annual Report 2062011

Table ofContents

TabIe Of CONTENIS. ...t e e e e e e e e e e eaeas 1
1 0o [0 Td i o] o PP PPPPPPPR 3
O T=T o (= o PP PP PP PP PP PRSP 4
I TS T o PP PPUPPPPPRP”
L.2PMU EXPANSION. ...ttt e eee et e e e eeee e e et e et e e e e e e aeeesammmreeeeeeeaeeeeeesd 4
1.3StrategiC Plan 200Z011..........ooooiiiiriiiiii i e e e e e e srema e e e e e e e e e e e e e e e e e aaeena s 5
1.4 Achievement: Developing and Implementing Academic Advising Program.............! 6
1.5Achievement. Developing and implementing Professional Development Activities?
1.6 Achievement: Establishing a Micro Studio NewSraQm...........ccccoeevevvieaceeeeeeeeenennnnnd
1.7 Achievement: mtegrating SMAR BOARDS as enhancing digital tools........................ 8
1.8 Achievement: Establishing 2-[BOrtfolio CENtErS..........uviiiiiiiiiiiiiiiee e 8
1.9 Achievement: To that end, the English Language Institute (ELI) has been established
1.10Achievement: Developing a Master of Science in Education and Human............... 9
1.11Achievement: Establishing the College of Arts and Sciences...........cccceeeevieeeeennnn. 10
1.12Achievement: SABIC OUTREACH.:. ... iiiieieeeeteeee e 10
2 PMU Achievementg Facts and FIQUIES.........couiiiiiiiiiiiiieeeeee e 11
2.1Completion of the Physical Plant ENVIFONMENL.............cuvuiiiiiimeeiiiiiiiiiieeeeeeeee e 11
2.1.1 Achievements other thaRlanned..............oooveiiiiiiiiiiii e 11
N A o (o 10 =T g o o (0] [=Tox A PO 11
2.1.3 Safety and Fire FIghTing........ccoooiiiieeee e 12
2.1.4 Building Management System (BMS)..........occuuiiiiiiiiiiiiiiieiee e 12
2.1.5 Operation and MaiNTENANCE. ..........uuiiiiiiiiiiiiiee e e e e 13
2.2 AcademiC ACNIEVEIMENLIS.........cooiiiiiiiietieees st e e enenrs bbb e e e e e e eeeaeeeeeseemees 13
2.2.1 COLLEGE OF ENGINEERING.....ccooiiii it 13
2.2.2 ODbjectives Of Program MajJOrS.........oouuierieeeiiiieieie et e e e e e e sibeneee e e e e 14
2.2.3 COLLEGE OF BUSINESS ADMINISTRATION....cciitiiiiiiiieeiiiieen e 26
2.2.4 COLLEGE OF COMPUTER ENGINEERING AND.SCIENCE..........ccovvviiiiiiineeeee, 37
2.2.5 CORE CURRICULUNM.......iii it e e e e e 58
2.2.6 COLLEGE OF ARTS AND SCIENCES........cc o 66
2.2.7 PREPARATORY PROGRAM.......cotii ettt e e e e e e e e 72
2.3Technology AChIEVEMENLS.......coiiiiiii et e e e e et e e e e e ernne 85
2.3.1 INFRASTRUCTURE ..ottt e s 85
2.3.2 MG it a e e e e e et 87
2.3.3 ACADEMIC CONUTING SERVICES.... ..ot 88
2.4 Student Services ACNIEVEMEIES.......ccuiii i e eceeere e eene e e e e e e e eeeeeeeeannnes 89
2.5The Learning Resource Center (LRC) Achievements...........cccvvviieeeiiiiiiiiiiiiieeeeenn, a3
2.5.1 PMU LIBRARY OVERVIEW. ... oottt eeaan 93
2.5.2 LIBRARY OBJECTIVES AND ACHIEVEMENTS. ... 93
P = I Aol 1o =T g 1T ] £ RS 100
2.6.1 EXECUTIVE OVERVIEW......ui et 100
2.6.2 ACCOMPLISHMENTS (20Q2011)......cuuuuiiieiiiiiiiieieieeeeeeeeeae e e e e e 100
2.6.3 HRDF (MAHERMicrosoft Training Programl.............ccccccveriiiiiieiiiiiiieeeeeeeeeeeee e 100
2.6.4 Introduction of New Courses / teaching methodology at the English Language Institute. (ELI)........... 101
2.6.5 PreFoundation Year Program for SABIC..........cooiiiiiiiiiii e 106
2.6.6 SUMMARY. ... it e ettt ettt e e e e e e e e e e et bbb a e e e e e eeeeernnaaaans 108
1

PMU Ackevements; Facts and Figures



PMU Annual Report 2062011

2.7 Institutional Relations AChIEVEMENLS...........uuiiiiiiiiiiii i 109
2.8 Deanship of Graduate Studies and ReSearCh............ccccoviiiieeciiiiiiiiiiie e, 117
2.8.1 VISION....eeiiii ittt ettt e e e e ettt e e ettt e e et e e e e et e e e e e anaeeeeaanraeeeennneeeannaeeeeans 117
2.8.2 MISSION. ....ciiiitiie ettt e e e s e e e et e e e s et e e e e sseeeeeaateeeeaseaeeeaseeaeeannaeeeans 117
2.8.3 RESEARCH AND EDUCATIONAL GOALS AND OBJECTIVES........ccccceeevinrnnnn. 118
2.8.4 ENDOWMENTS..... ottt ittt ettt e e et e e e e st a e e s naa e e e enaeaeeannaeeeanneeeens 118
2.9Growth in EMPIOYMENT........ooiiiiiiiiiis s e e e emrna s s e e e e e e e e e e e e e eeannen s 119
2.9.1 Total EMPIOYEES 20Q9......ccccoiiiiiiiiiieee et e e s e e e e 119
2.9.2 Total EMPIOYEES 2000.....cciieiiiiiiiiiieeee et s e e e e e e 120
2.9.3 Total EMPIOYEES 20LL.....coiieiiiiiiiiiieee et e e e e 121
2.9.4 Total Faculty 2009..........ccooiiiiiiiii e a et e e e e e e e e e e e e e e 122
2.9.5 Total Faculty 2010.........ccooiiiiiiiii oo e e e e e e e e aaa e e e e e 123
2.9.6 Total Faculty 2011.........coooiii e e e e e e e e e e e e e e e e e e e 124
2.9.7 Total Staff 2009.........cueiiiiiiieiiiie e arare e 125
2.9.8 Total Staff 20L0........ueiieiiiiie e e e raaa e e 126
2.9.9 Total Staff 201, ....eeeee i e e raaa e e 127
2.9.10Total SenioAdMINIStrators 2009.........cccoiiiiiiiiiiie e srrree e e anes 128
2.9.11Total Senior AdMINIStrators 2010.......cuueeiiiiiiiiieee e e e ssirrreee e e e anes 129
2.9.12Total Senior AMINISTrators 201 1.......cuueiiiiiiiieiee e eeiiieieee e ssirrree e e e e e anes 130
2.9.13Breakdown of PMU EMPIoye@R009............ccuiiriiiiiiiiiiieiiieeieererreeeeeeeeeeeeaaaaaaaaeaaeens 131
2.9.14Breakdown of PMU EMPIOYEER0L0.......ccoviiiiiiiiiiiieee et e et 132
2.9.15Breakdown of PMU EMPIOYEER0LT........cooiiiiiiiiiiiieeeeieiiiiee e 133
2.9.16Breakdown of PMU Staff20009...........cceuiiiiiiiiiiiiiiee e e e e 134
2.9.17Breakdown of PMU Staff2010.........ccoiiiiiiiiiiiiiiciee et 135
2.9.18Breakdown of PMU Staff2011.........cceiiiiiiiiiiiiiiiiieee et 136
2.9.19Breakdown of PMU FacUly2009..........cccoiiiiiiiiiiee i 137
2.9.20Breakdown Of PMU FaCUIQY2010..........ccceiiiiiiiiiiiieeeiiiieee e e e 138
2.9.21Breakdown Of PMU FaCUIQ2011.........cccoiiiiiiiiiiieee et 139
2.9.22Breakdown of PMU Senior Administrat@8009............ccevviiiiiiiiiieeeeceeeeee e 140
2.9.23Breakdown of PMU FaCURYPO0L0.........c.cuviiiieeiiiiiiiiee et 141
2.9.24Breakdown of PMU FacCUIQy20L1..........uuuiiiiiiiiiiiieiiieeeeeeeeee e 142
2.9.25Nationalities of PMU Employe€R0009............cooeeeeiiiiiiiii e 143
2.9.26Nationalities of PMU EmployeeR010...........ccooeeieiiiiiiiiiii e 144
2.9.27Nationalities of PMU Employe€R011L..........ccoooeiiiiiiiiiiiii e 145
2.10 PROFESSIONAL DEVELOPMENT AT.PMU......ccciiiiiieeii e 145
211 Dwhz2 ¢ Lb {¢}] 59b.¢.{.Q.90bwh][.][.a9.bd¢.........153
F I OF 1 o o 10 £ N | U 165
P B T O | (== g Y= Y o] U 175
2.14  Health Care and Counseling...........coovuuiiiiiiieeer e 187
2

PMU Ackevements; Facts and Figures



PMU Annual Report 2062011

Introduction

The first annual report was published in the year 2009. It gave an introduction
Fo2dzi GKS | YADBSNRARAGE QA YA adsmailbtepk takekn DA 2
for its establishment. The report described the process of desiguimgersity
system and academic programs and the architectural design of its campus. Also,
accomplishments in the different fields and by the different Colleges and
Departmentsare reported.

This annual report covers the period 2009 to 2011. It describes the achievements
during the stated period and in addition it gives a report about the implementation
of all strategic initiatives of the University Five Year Strategic PI&T-2011).

The report reveals that the University is successfully pursuing the fulfillment of its

mission and main objectige

University Rector
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1 Chapter |

1.1 Research

The University stated its first academic year on September 2006. Efforts were concentrating on
completing the physical plant and the technology infrastructure and providing all the requirements of the
leaving environment. Since the year 2009, all collegese fully operational and the faculty mass on
campus made it possible to start the research activities in fulfilment of the university mission. The
University management established the Deanship of Graduate students and Research in order to
organized andupport faculty research activities.

The University also was successful in attracting endorsement to establish endowed chairs in relevant
research areas such as Energy, environment, information technology & supply chain management. Each
of the endowed chirs to holed by the Appropriate College, however, the University also host Prince
Nayef Bin Abdulaziz Endowed Chair for Youth Development which is directly supervised by the PMU
Rector.

1.2 PMU Expansion

The University started by establishing three collegéhese are College of Engineering, College of
Computer Engineering and Sciences and College of Business Administration. Careful studies of the needs
of the surrounding community revealed that certain colleges and academic program should be
established. Tis led to the establishment of the College of Arts and Sciences in the Academic Year
2010/2011. Also, the University signed an agreement with King Khaled Medical City and according to the
agreement. The University will build a College of Medicine in ttye Ci

Expansion of PMU includes the establishment of new academic programs in the already exiting colleges
and in the new colleges. Such new academic programs include:

- B. Sc. in Human Resources Management
- B.A. inLaw
- Master Degree in Education and HumasvBlopment.

The University Council in its meeting approved the establishment of more academic programs. These
include:

Also, the University Council approved the establishment of the College of Engineering Technology
and the College of Architecture and $dgn. The approval of the University Board of Trustees is
still pending.

PMU Ackevements; Facts and Figures



PMU Annual Report 2062011

1.3 Strategic Plan 2007 -2011
By the end of the year 2011 the first University Five Years Strategic Plan has been fulfilled.

The following report is an overview of the achievemetttiat indicate the implementation of the
intended strategic initiatives and their related action plans in alignment with the university mission. The
report highlights major accomplishments within the framework of the University core values and goals:

Initiative 1:1

9 Attract and retain the most able students

Achievement Offering PMU undergraduate degrees in the evening for Parie Students

At the heart of the University core values is to enable current and future employees to improve the
quality and performance of their profession. To that end, during the reporting period, the University
established an evening degree program for workingfggsional who are willing to continue their
education without interrupting their work. The evening Degree Program currently accommodates more
than 300 students and 49 courses/sections with an increase of 10 courses this semester. The evening
program offersall the bachelor degrees of the university.

Initiative 1.2;

i Establish student academic support services that will help students overcome their study
weaknesses.

Achievement: Establishing Student Support Center [[SSC

To academically support students titearning difficulties, six SSC were established on both campuses
for tutoring purposes in English Communication, Math and Sciences. In addition, the centers assist
students across all disciplines in developing and enhancing their writing, communicztimputer,
research and presentation skills.

Initiative 1.2:

Improve recruitment and retention of students through enhancement of academic facilities, instructional
technology and all service areas impacting the student experience.

1 Improve program delivg and communication, complemented by appropriate virtual learning
environments.

1 Bring every classroom up to an established minimum capability and create special purpose
information technology enhanced classrooms and laboratories as required.

PMU Ackevements; Facts and Figures
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Achievemer: Implementation of Compter Assisted Language Learnif@ALL] through establishing 6
DYNED Labs

To improve students listening and speaking skills and help them focus on meanings and conceptual
relationships while learning the English language, 6 EndiYNED labs were developed on both
campuses. DYNED is synchronized with auditory and conceptual input and dependsteackeif

the language as a skill.

Initiative 1.2:

1 Improve recruitment and retention of students through enhancement of acadenlitdac
9 Establish advisory and career advisement activities to better serve and retain the students.

1.4 Achievement: Developing and Implementing Academic Advising Program

A plan has been developed to establish a program that views academic advisingngsoaant key to
alidzZRSytaQ adz00Saaod /SyaNrt (G2 GKS @GArarzy GKIFG
academic advising in the manner that helps students in the development of comprehensive and
meaningful plans that address and assess thaidamic potentialities and future career goals.

To that end, a handbook on academic advising was developed to assist PMU faculty members,
administrators, and staff in promoting quality academic advising that goes beyond course selection and
registration. The intention was to make available a quick amslto-read and navigate reference that
helps advisors in providing timely, accurate, and concise information on adedatgd issues.

Initiative 2.1:

Ensure that colleges organize and apply resources to address students' needs and achieve ektellence
what they do.

1 Systematically integrate the use of technology into the instructional programs, so that all faculty
and students can fully exploit new technology as an essential tool in teaching and learning.
Set expectations that every academic courdéveive an online syllabus and an established protocol for

remote communication between students and faculty

Achievement: Developing and Implementing the ICDL Modules in Study Skills Courses

To enhance the computer skills of PMU students, a competeteydard course that focuses on IT

Tdzy RF YSyidlta 6adzOK a ¢62NRX SEOSts>x | 00Saaz t26S8N
to streamline the integration of Blackboard as a course management tool where students can interact
with their instrudors through discussion board.

Initiative 2.3;

Provide faculty development opportunities and resource support to assist faculty in modifying teaching
approaches creating learning environments, pursuing scholarship activities and assessing learning
outcomes.

PMU Ackevements; Facts and Figures
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1 Encourage faculty to make greater use of the professional Development center and its resources
and introduce faculty members to best practices in teaching and learning.

1 Provide staff and faculty with training and support to maximize utilization of nmétion
technology.

1.5 Achievement. Developing and implementing Professional Development
Activities

Toward the establishment oén effective teaching and learning environment, department specific

professional development seminars were developed to increase the number of faculty effectively

integrating technology and using Blackboard.

9 Periodical intensive Blackboard training sessitor college faculty were conducted. Tloeus of
such sessions was on training the faculty in manipulating Blackboard as a course management
tool.

1 PMU students, by and large, are high school graduates who came to the university with a schema
for telling and memorizing. They believe that the textbook is the only source of information and
the instructor is the only trusted source of knowledge. They are not used to search for
information because it is always already there available for them in the textbdlsk, not all the
instructors are familiar with the constructivist approaches. Some of them are coming from a
teachercentered and systematic learning environment where the instructor transmits
knowledge to students who are considered as empty vessels

1 The truth of the matter is that both students and instructors, in this case, are trapped between
two scenarios. The constructivist approach, which PMU is promoting, represents a shift in the
teachinglearning paradigm.

1 To address this dilemma, this semeasieore curriculum faculty members conduct goal and
constructivistoriented seminars where faculty extend their classroom, constructivist and
studentcentered approaches to each other. The goal is to come up with a comprehensive plan
where instructors andtadents can adopt a smooth transition from behaviorist approaches to a
studentcentered paradigm where they can be responsible for their own learning.

Initiative 3.1:

Provide stateof-the-art technological infrastructure that will support technoleggsed functions and
activities throughout the University.

1 Provide information technology and communication infrastructure that supports teaching,
learning and administration.

| Bring all students to a level of information technology proficiency appropriate to their
disciplinary needs

1.6 Achievement: Establishing a Micro Studio Newsroom

To enhance the quality and creativity of students and faculty digital presentations, a stic®
newsroom was established. Through the use of the teleprompter in the newsroom, students and faculty
appear professional news broadcasters while delivering their multimedia oriented presentations.

Initiative 3.2:

PMU Ackevements; Facts and Figures
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The university will enable studesitfaculty and staff to access and utilize information and communication
technologies to enhance learning opportunities, administrative systems and processes.

1 Bring every classroom up to an established minimum capability and create special purpose
information technology enhanced classrooms and laboratories as required.

1.7 Achievement: Integrating SMAR BOARDS as enhancing digital tools

A plan had been developed to encourage and enhance the use and integration of SMART BOARD. As a
colorful, interactive digitaboard, the strategic use of SMART BOARD allows easy access to a plethora of
electronic multimedia resources that can be saved, retrieved, reused, emailed, printed, and merged with
other technology oriented applications

Initiative 3.2;

The university wi enable students, faculty and staff to access and utilize information and communication
technologies to enhance learning opportunities, administrative systems and processes.

9 Bring all students to a level of information technology proficiency appropateeir disciplinary
needs.

1 Ensure that the assessment processes are effective and appropriately reward the students'
academic achievement

1 Evaluate continually the affectivity of the Core Curriculum to ensure that all undergraduate
students obtain thdest general education preparation possible.

1 Encourage and increase the opportunities for students to be involved in research with a faculty
member.

1 Ensure that the assessment processes are effective and appropriately reward the students'
academic achievaent.

1.8 Achievement: Establishing 2 E -portfolio centers

To that end, eportfolio centers have been established on both campuses for students to document,
demonstrate and market their well selected academic, professional and community services
achievemens that they have had over their schooling years. As assessment digital tquistfa@ios
Fft2¢ aidzRSyda G2 AYRAOFIGS GKSANI FOljdAarAlGAzya 2°
students with a digital format through which they can demivate the results of their field oriented

research as well as documenting their work experience while doing their disefplered internships.

Initiative 5.1:

Extend University reach by forming strong partnerships with other universt@porations, norprofit
and communitybased organizations.

1 Forge mutually beneficial partnerships and affiliations with local and international institutions
and corporations.

1 Establish programs in which knowledgeable and experienced persons from comsresn
participate and spend time on campus and interact with faculty and students.

1 Enhance external and internal marketing and public relations to increase visibility.

PMU Ackevements; Facts and Figures



PMU Annual Report 2062011

Develop orand-off campus continuing education programs which reflect Universitgngths, address
societal needs of lifdong learning, and generate revenue in support of the academic programs of the
university.

9 Establish the Center for Continuing Education and Staff it with the necessary personnel.

1.9 Achievement: To that end, the Eng lish Language Institute (ELI) has been

established
The ELWwas established to achieve its community outreach mission through providing needed English
language instruction to the community. The ELI program offers courses for three constituents:

1 English communication for business people and other professions
1 General English communication skills
I Teacher Training certificate

Initiative 5.1:

Extend University reach by forming strong partnerships with other universities, corporationfrofin
and communitybased organizations.

1 Establish programs in which knowledgeable and experienced persons from corporations can
participate and spend time on campus and interact with faculty and students.

1.10 Achievement: Developing a Master of Science in Education and Human

Development

1 Consistent with the PMU mission with its focus on the promotion of academic and
human development, novelty, and lifelong learning, the mission of the Master of Science
Degree Program in Education and Human Development is to prepare current and future
educdors and professional with a blend of educational theory and practice, outstanding
research, practical teaching techniques and educational activities, and practicum courses
that allow them to apply concepts and foster excellence on both the academic and
personal level.

1 The Master of Science in Education and Human Development Degree Program is
designed for working teaching professionals and educators, and offers seven
concentrations: Teaching English to Speakers of Other Languages (TESOL), Instructional
Tednology, Curriculum and Instruction with a Concentration in Literacy, Teacher
Education, Educational Leadership, Human Resource Development, and Special
Education.

Initiative 5.2;

Contribute positively to the economic, social, and cultural life imetgien.

PMU Ackevements; Facts and Figures
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1.11 Achievement: Establishing the College of Arts and Sciences

To that end, the University established the College of Arts and Sciences to offer an undergraduate
degree in Law. Consistent with the PMU mission with its focus on the promotion of acadethhuman
development, novelty, and lifelong learning, the mission of the proposed Bachelor of Arts in Law at PMU
is to empower future lawyers and legal consultants with a blend of legal concepts and practice,
outstanding research, practical techniquetassroom activities, and practicum courses that allow them

to apply concepts and foster excellence on both the academic and personal level.

In addition, the College of Arts & Sciences at PMU retains a pivotal position at the heart of institution. It

houses the Preparatory Program, the Core Curriculum and the Department of Law. The College provides
a solid and welfounded academic support in the Humanities, Social Sciences, Natural Sciences,

Mathematics and Islamic studies for all students of the Unilie&siQa F2 dzNJ / 2f £ S3Sa

[nitiative 5.2:
Contribute positively to the economic, social, and cultural life in the region.

1 Participate with local government and ngovernment institutions and neprofit groups in
developmental activities related to economic audtial issues.

1 Establish collaborative projects with businesses to serve the region.

T Support faculty, staff and students engaging in outreach activities.

1 Support entrepreneurial activity with the community

1.12 Achievement: SABIC OUTREACH:

To that end, PMWeveloped a 3nonth prefoundation program to host 80 students from SABIC. The
purpose of the program is to equip SABIC students with a complete set of integrated English language
skills (Reading, writing, listening, speaking, researching, computewingi and presenting) that would
enable them to successfully get accepted in well reputed universities in the USA.

10
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2 PMU Achievementg Facts and Figures

2.1 Completion of the Physical Plant Environment
The construction of the University buildings dadilities on both male and female campuses is
completed as per the original operational plan.

Construction of the educational buildings on the male and female campuses and all the
supporting buildings are totally completed including all the supporticgifi¢s and the
surrounding works.

2.1.1 Achievements other than Planned
In order to support the infrastructure in the university several projects has been conducted to
serve the colleges and facilities. The following are the projects accomplished in thid: rega

9 Chillers Shade: this project was intended to support the Chillers and reduce the outside
temperature during the summer season and increase their efficiency.

1 Alternative ByPass Chilled Water: this project intended to support the existing chilled water
line system during any malfunctioning of the system or maintenance of the existing line
without affecting the circulation of the water in the system.

1 All the landscaping and the amahdscapingf the original aspect design were modified and
changed with mre advanced system including irrigation systems redesigning, increasing of
number of lagoons, increasing the number of fountains, and increasing the area of
plantation.

1 The design of new R.O. plant is ready to serve the college buildings, facilitigs;igattbn
systems. The execution of the project will be conducted as next stage.

2.1.2 Housing Project
Housing Project is one of the facilities PMU is going to execute to provide support to its members
in order to facilitate their academic progress and praviga suitable working environment. The
location of the housing will be near from PMU Campus (about 5 KM away) and the plan is to
serve all members.

The construction plan for the Housing Project is divided into two phase. The planed completion
of both phags is 2016. The first phase, which planned to be completed by end of 2014, will
include all the infrastructure of the project along with Deans, Faculty, and Staff housing. The
second phase, which planned to be completed by end of 2016, will include stuflenboth
males and females.

The design of the housing units was conducted based on the latest technologies and needs to
provide suitable educational environment in order to serve the main goal of PMU.

11
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2.1.3

214

Safety and Fire Fighting

PMU has completed the forming of a qualified fire fighting team in order to insure the safe
academic environment and activities. Safety Department established zero major
incidents/accidents due to the implemented safety rules and regulations.

Safety Deparhent conducted site surveillance to ensure the proper safety precaution applied on
site by PMU staff and contractors providing them with the needed instructions and safety
equipments at site.

In additional, Safety Department conducted frequent fire extisper training for PMU staff and
volunteers from students in order to keep them ready for any emergency case or incident.

Building ManagemenSystem (BMS)

PMU has completed the installation and connections of BMS to connect all the related operating
sysems to a unique control system in order to monitor and assure the proper operation of all the
system in accordance to the university requirements and activities.

12
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Operation systems such as HVAC, paging, fire alarms, lightings, and mechanical pumps are
automatically operated and monitored though a uniqgue BMS system to ensure the optimum
success of the systems to support the academic satisfaction for the end users.

Scheduling and programming the system is done through a qualified team from PMU staff and
monitored all the time. If any malfunctioning or trouble occurred during the operation, the
corrective actions can be done in proper timing and as per the activities requirements.

Operation and Maintenance

PMU has established forming a qualified maintenanedf o deferent disciplines equipped with
the required tools and machines in order to perform the regular and preventive maintenance
required for PMU Campus.

Also, continuous training and improving for the team is in progress in order to keep the readines
as per PMU requirement and standard.

2.2 Academic Achievements

2.2.1 COLLEGE OF ENGINEERING

2.2.1.1COLLEGE OVERVIEW

The PMU College of Engineering (COE) is dedicated to recruiting the highest caliber students,
retaining them through guidance and direction, and graiilg degreed engineers and
interior designers who will compete and be recognized both locally and in a global society. To
further fulfill this mission, an ongoing and active recruitment program is carried out to attract
faculty and staff who will not onlpe recognized nationally for their expertise, but also for
their ability to impart to students the most needed skills to function in a competitive work
environment.

The PMU COE is comprised of the following academic units:

Department of Civil EngineerimggMale Students
Department of Electrical Engineerigdgale Students
Department of Mechanical Engineeriglylale Students
Department of Interior Desigg Female Students

X X X X

These basic level engineering and interior design programs are designed to gatadast

an understanding of the fundamental principles underlying engineering and engineering
practice. Each engineering curriculum contain core curriculum courses designed to develop a
solid foundation in mathematics, chemistry, and physics, with a gébackground in social

and behavioral sciences. Building on this background, the engineering courses provide
application of basic principles and the analysis of engineering systems. The engineering
design component of the curriculum in each major subjagtaaprovides the engineering
student with methods and techniques for the solution of technological problems in society.

13
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Laboratory facilities in the COE are equipped to facilitate learning. In these labs, students
become familiar with the Creative and inrative solution to design problems, instruments,
procedures, and processes employed by industry. Computer laboratories are also available
F2N) 4GdzRSyiaQ dza8S (GKNRdAAK2dzi GKSANI O2dzNBS 2

The COE Strategic Plan has been completed and presented as fpadcmreditation
documentation. Furthermore, updates will be appended as new programs and resources are
developed.

Another achievement made by the COE is the advisory committees for the College and
Departments. Constitution and bylaws of College and Departments Advisory Board are
developed. Stakeholders Staffing of Boards will be accomplished this Fall 2011 Semester.
Moreover, the COE has developed and Implemented Budget and Planning Documents where
they were submitted to PMU Budget and Finance Office

2.2.1.2VISION AND MISSION
Vision
The College of Engineering at the PMU will offer a unique and distinguished education that
prepares future leaders and innovative designers in the engineering disciplines of civil,

electrical, mechanical engineering and Interior Design. The education process will explore
innovative methodologies and technologies to achieve its objectives.

Mission

¢tKS tal [ 2t€S3S 2F 9y3IAYSSNAyYy3a gAftt SRdzOl
designers, will create new knowledge, will provide a nurturing environment for teamwork

and lifelong learning, will positively impact the economic prosperity of thgdtGm of Saudi

Arabia and will support respect for Islamic traditions and advancement of Saudi cultural and
social values.

2.2.1.3COLLEGE OBJECTIVES

The PMU College of Engineering has the following objectives:

f ¢2 LINRPGARS adadzRSyda Ay n arigh qdayjtph eén§imedrirgi & Qa
education, leading to professional employment in the local, national, and international
job market.

1 To prepare students for working in a technological society.

I To increase the pool of qualified designers, engineerstaaknologists in Saudi Arabia
through aggressive student recruitment and retention programs

2.2.2 Objectives of Program Majors
Civil Engineering Educational Objectives

1 To instill in its students a sense of the scholarship and leadership of the civil engineerin
profession.

14
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9 To educate and prepare students for a lifelong career as practicing professional civil
engineers who are ethical and socially responsible.

1 To produce graduates with a strong academic base for advanced studies.

Electrical Engineering EducatiahObjectives
9 To prepare its graduates for careers as engineering professionals and/or for graduate
studies.

1 To enable its graduates to pursue statkthe-art solutions to engineering problems and
to evaluate and embrace new technologies.

9 To instill in i graduates a personal commitment to high ethical standards, sound
business decisions and engineering excellence.

Mechanical engineering Educational Objectives

9 To prepare students for a lifetime career as practicing professional mechanical engineers.
9 Toprepare its students to advance their studies and to engage in lifelong learning.

1 To give its students an understanding of professional responsibilities with respect to the
economic, societal, and ethical impacts of their actions.

Interior Design Learnin@bjectives

The Interior Design program is structured to aid students in developing specific, -design
related outcomes that foster the following:

1 An appreciation for indigenous design characteristics as ways of adapting design to
contemporary society and thenique Saudi Arabian environment

1 Development of skills in muldimensional problem solving that enable the individual to
perceive, analyze, and interpret creatively the needs of society

! dadzyAy3a | NBalLRyaioAfAde T2 NdatudNiesoGdedA y 3
through appropriate selection of materials for interior components

9 Development of skills for seifistruction and professional sedfevelopment.

2.2.2.1ENROLLMENT GROWTH OF ENGINEERING STUDENTS

Over the past three years, the number of studeatshe COE has increased in a very healthy
way. The number of male students at the Civil, Electrical, and Mechanical engineering
together with the female students at the Interior Design department is shown in Figure 4.1
and listed in details in Table 4.1.
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Figure 4.1¢ Actual Enroliment Growth of Engineering Students.

At the department of Interior Design, the number of female student has increased from 91
female students to almost 180 female students. This is an increase of 100% in the number of
femalestudents. These numbers reflect a healthy increase in the number of female students
that has increase the size of the department by two folds.

The same story is repeated at the Civil, Electrical, and Mechanical departments where the
number of male studenthas increased over the past years. Currently, the size of these
departments has increased by two to three folds compared to the earlier years where these
departments have started.

The COE is the host for a total of 747 students. The total number of feshadents is
around 180 whereas the number of male students is around 567 students. This makes the
COE the largest college at the male side of the university counting for more than half of total
student population at PMU.

Table 4.1¢ Actual Enrollment Growh of Engineering Students

Fall Semester Spring Semester
Academic Yeal Major

M F M F
ME 146 0 177 0
EE 98 0 106 0
2008/2009 CE 16 0 16 0

ID 0 91 0 113

TOTAL 260 91 299 113

16

PMU Ackevements; Facts and Figures



PMU Annual Report 2062011

ME 113 0 254 0
EE 223 0 127 0
CE 25 0 30 0
2009/2010
ID 0 126 0 147
TOTAL 361 126 411 147
ME 276 0 308 0
EE 147 0 165 0
CE 30 0 33 0
2010/2011
ID 0 164 0 164
TOTAL 453 164 506 164
ME 341 0
EE 185 0
CE 41 0
2011/2012
ID 0 180
TOTAL 567 180

2.2.2.2FACULTY GROWTH IN COLLEGE OF ENGINEERING

The Faculty growth at the COE has followed the healthy growth of the number of students.

Detailed numbers and specifications regarding Faculty numisefisted in Table 4.2 and
Table 4.3.

Faculty Growth by Department (Planned)

The planned number of faculty member at the COE is listed in Table 4.2. These numbers
shows that by Fall 2032012 all of the departments at the COE should have matured in
numbersand all the administrative positions have been filled. Furthermore, there should be
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a total of 45 Faculty members operating at the COE by Fall2012. A quick look at Table

4.3 reveals that these numbers have not been met yet. It can be seen thabhabtl8
Faculty members at operating at the COE currently. This is away short from the proposed
number of 45 Faculty members. However, all of the administrative positions at the COE has

been filled and currently functioning.

Table 4.2 Faculty Growth byDepartment (Planned)

Academic Senior Administrators
Academic . No of Chair Chair Chair Chayr
Major Faculty Dean . . L Interior
Year Electrical | Mechanical Civil .
Needed Design
1.D 0
i 0
Miﬁ;tr::gg: 0 Yes No No No No
2006/ 2007 —
Civil 0
1.D 2
Electrical 1
2007/ 2008 Mechanical 1 Yes Yes Yes No Yes
Civil 0
1.D 3
EIectr!cal 3 Yes Yes Yes No Yes
2008/ 2009 | Mechanical 3
Civil 0
1.D 7
i 7
2009/ 2010 Electr!cal Yes Yes Yes Yes Yes
Mechanical 7
Civil 1
1.D 11
i 12
2010/ 2011 Electrical Yes Yes Yes Yes Yes
Mechanical 13
Civil 3
1.D 12
i 1
2011/ 2012 Electr!cal 3 Yes Yes Yes Yes Yes
Mechanical 14
Civil 6
Actual faculty Growth byDepartment
Table 4.3 Actual Faculty Growth by Department
Academic Senior Administrators
Academic Maior Actual No Dean Chair Chair Chair Irire]?ilcgr
Year J of Faculty Electrical | Mechanical Civil :
Design
1.D 0
2006/ 2007 Electrical 0 Yes No No No No
Mechanical 0
18
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Civil 0
I.D 2
Electrical 1
2007/2008 Mechanical 1 (part- Yes No No No No
time)
Civil 0
I.D 4
1+1
expected
Electrical in the
Spring
08/09
2008/ 2009 1+ 2 part Yes No No No Yes
timers +1
. expected
Mechanical in the
spring
08/09
Civil 0
I.D 4
. 3+ 2 part
Electrical timers
2009/ 2010 . 5 + 3 part Yes No Yes Yes Yes
Mechanical i
imers
. 1+ 2 part
Civil timers
I.D 4
. 5+ 2 part
Electrical timers
2010/ 2011 Mechanical 7+ 2part Yes Yes Yes Yes Yes
timers
L 1+ 2 part
Civil timers
I.D 4
i 4
2011/ 2012 Electr!cal Yes Yes Yes Yes Yes
Mechanical 8
Civil 2

The COE continues to identify faculty requirements for the next year Gardy out
recruitment, manage faculty overload. The followings are the product of the utilized ongoing
improvement process:

1
1
1
1

Recruit 6 more Faculty members for each Dept.
c [ 5O0dNBNEKIYIAYSSNE

w S ONIzA

o¢!

Recruit Lab Instructors 2 instructors for each Dept (Total 6 instructors)

Qavo

T2NJ

Teaching load per faculty will be kept to a maximum of 12 credit hours to meet ABET
Criterion 6 Faculty

Major outcomes of adopting the continuous improvement approach for the tathester
2011 could summarized as:

PMU Ackevements; Facts and Figures
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No faculty overload in Civil Engineering, Interior Design, and Mechanical Engineering;
One faculty member in Electrical Engineering has an overload of 2.5 hrs

No male adjunct faculty mebers hired (Civil Engineeringlectical Engineering, and
Mechanical Engineering); Two adjunct faculty members hired in Interior Design.

2.2.2.3GROWTH OF COLLEGE OF ENGINEERING LAB FACILITY

Identification of Lab requirements, improvement, and operational readiness has been
achieved by the COE. &budget estimates for COE labs are preliminary and as place holders
only at this time. Further work is needed to bring these estimates to a more firm numbers.
COE will work with PMU concerned departments to improve these numbers. The following

are

thedetails:

Specialized Engineering Labglectrical Engineering

l.
Il.
Il
V.
V.
VI.
VII.

Circuits Lalg Complete; Upgrade SR 100K
Electronics Lah Complete; Upgrade SR 50K

Digital Systems LapComplete; Upgrade SR 50K
Automatic Control Systems Lglon Order

Electrical Machinerizabc to be developed SR 3.75M
Communications and Signal Processingd.@bmplete
Computer Lab (Hardware and Softwate3R 400K

Specialized Engineering Labd#lechanical Engineering

l.

Il.
M.
V.
V.
VI.
VII.
VIILI.
IX.

Measurements and Thermal Fluids lggBomplete; Upgrade SR 1M
Mechants Lalg; SR 5M

Energy Lalg SR 3M

Vibrations Lalg SR 2M

Wind Tunnek SR 5M

CAD/CAM Lakon Order

Rapid Prototyping SR 3M

Machine Shog SR 5M

Computer Lab (Hardware and SoftwateyR 500K

Specialized Engineering Lah€ivil Engineering

l.
Il.
M.
V.
V.
VI.
VII.

MaterialsEngineering Laf SR 1.5M

Engineering Measurements Lgl$R 1.5M
Geotechnical Engineering Lal$R 1.5M
Hydraulic Engineering LglSR 2.5M

Structuresg SR 2M

Transportation Lalg SR 3M

Computer Lab (Hardware and Softwa¢e§R 350K
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2.2.2.4COLLEGE CORE COLLH@KQIBRARY BOOKS

The COE participated heavily in securing tfigdrt of core collection books for the College

of Engineering (approximately 1500 title). The book list was prepared through searching top
publishing companies, taking into considerationt mmly the students but also the faculty
and professionals in the field of Electrical, Mechanical, Civil Engineering and 1.D.

The preparation for the® part of College of engineering Core Collection is also finished and
a list of 2000+ book titles (rough500 title / department) has already been compiled and
forwarded to the LRC to start the procurement process.

Most textbooks and reference books for courses are available in the bookstore. Continuous
effort is utilized to solve issues regarding lateals$ of orders and running out of certain
volumes as required textbooks. The new textbook policy of PMU has been followed at the
COE to adopt more recent and appropriate textbooks for the related courses at each
department.

2.2.2.5COLLEGE OF ENGINEERING CUBRIRBVIEW

The COE has introduced and implemented required and technical elective courses that the
curricula in all programs needed as part of the improvement process to meet professional
degree requirements. This included introducing mandatory Internstiprsés across all
programs in the college to enrich the experiential learning of our students and to provide
career opportunities to the graduates. Summary of the proposed courses are as follows:

A ¢ Mechanical Engineering department

MechanicalEngineering introduced a mandatory Computer Added Design course that was
missing from the TIEC program. This course enabled students to model, design, analyze,
simulate, prototype and manufacture real world engineering products and components.

B ¢ Electrical Engineering department

Electrical Engineering introduced a much needed course in Measurements and
Instrumentations with laboratory experiences.

C¢ Interior Design department
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Interior Design introduced courses on Digital Design, Photograpistprid of Islamic
Furniture, and a Graduation Project Studio that enriched our students learning experiences
and connected them to the Saudi culture pertaining to Interior Design.

Civil, Electrical and Mechanical engineering programs updated the Asseshmnitrse to
serve as senior design course that students practice design from concept to product as
expected by ABET.

The COE has submitted detailed proposal of the almeationed new courses, including
course description, learning outcomes, topics ® tovered, recommended textbooks and
assessment strategy as part of the continuous quality improvement and assessment process
mandated by national and international accreditation agencies. Furthermore, the COE has
provided recommendations regarding TIEGgasted program reviewers.

Scheduling of COE courses and final exams continues to be one of the main issues at the
college. The COE developed & NJ O2 dzNES 2FFSNAYIaAQ LINRB2SOi
F2ff 26 LINRPINI YaQ OKSOstudents @&iteipropes adsghenzbidd (1 K
develop academic plans for graduation. The COE streamlined course offerings according to
available faculty resources. Also, the COE schedule planning has resolved conflicts within
each program, across the core colleggurses and with units outside the college providing
service courses to our students.

On its effort of improving Teachidgearning process, the COE is continuously participating in
undergraduate research and development through senior design projectwhicexpand

iKS &idzRSyiQa | OFRSYAO SELISNASYOSd® wSaSlk NOk
discovery of new information. Some of the many benefits of becoming a researcher include:

Working closely with a faculty mentor.

1
1 Enhancingunderstanding and knowledge of academic field.
1 Clarifyingacademic, career, and personal interests.

1

Gainingt OF RSYA O ONBRSydAlfa G(KIFIG KSEL SELIYR
at conferences, publishing, and working with a research team.

91 Learningskillsin communication (written and oral), critical thinking, problswmiving,
teamwork, and time management.

1 Exploringresearch techniques.

1 Earningacademic credit, scholarships, stipends, and/or awards for having conducted
research.

ELearning Initiativess a hot topic at PMU and the COE. College pilot courses have been
identified. Consequently, one female and one male faculty members are receiving training
this fall 2011. Blended learning, distance and distributed learning are strategic to Engineering
Education.
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The COE is also working on introducing new programs: Masters in Energy Systems
Engineering, Masters in Mechanical Engineering, and Masters in Electrical Engineering. So far:

Proposals are fully developed including syllabi and NCAAA documentation.

Survey instruments to stakeholders (potential students and industry) will be
administered and added.

External reviews by consultants will be conducted and feedback incorporated.
Faculty hires to deliver programs will be recruited this academic year.

Prograns will be launched possibly in Spring 2012 but more realistically in Fall 2012.

As part of its curriculum review, the COE has reviewed all academic related policies. A list of
the main outcomes of this process is shown below:

1 Study, review and provide cemmendations on college and university policies,
instruction and standards

1 Study, review and provide recommendations on degree requirements including prep and
core programs, English language requirements or proficiency

1 Study, review and provide recommertims on all course additions, revisions, deletions
and special topics and independent study requests

I Study, review and provide recommendations on new degree programs, double
majors/degrees, minors and certificates

1 Study, review and provide recommendatiormn transfer credits and articulation
agreements

1 Study, review and provide recommendations on change of major, add/drop, withdrawal,
override, and transfer credit policies

1 Academic misconduct: the COE is committed to a policy of honesty in academis. affair
Conduct that comprises a breach of this policy may result in academic action and/or
disciplinary action. Academic action affects student assignments, examinations or grades.
Disciplinary action affects student enrollment status. Academic misconduates;| but
is not limited to: cheating, plagiarism, assisting another in cheating or plagiarism, and
commercial use of academic materials. The violations of student academic behavior
standards shall be listed and defined in the PMU Rules of Conduct.

2.2.2.6ACADENC SUPPORT AND ADVISING FOR STUDENTS

Academic advising is a collaborative educational process whereby students and their advisors
are partners in meeting the essential learning outcomes, ensuring student academic success,
and outlining the steps for achi®&Y Sy i 2F (GKS a0dzZRSydaQ LISNE?2
goals. This advisor/student partnership requires participation and involvement of both the

I ROAE&A2NI I YR GKS addzRSyd Fa AG A& odaAtd 298N
university. Boththe student and the advisor have clear responsibilities for ensuring that the
advising partnership is successful.
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The COE faculty members and administrators conduct thorough academic and career
advisement sessions with their students. The COE and university guidelines and processes are
implemented. Moreover, the COE identified much needed resources to improve ratentio
Academic support services in the college will improve as we recruit and hire degreed
engineers (BS and MS) as TAs, lab technicians, and lecturers. The offerings of MS programs.
GTAs, GRAs, and GAs will contribute to support services by offering aideuliit services

such as help and problem solving sessions, peer mentoring and advisement, research
experiences, experiential learning opportunities and community outreach activities.

2.2.2./ACCREDITATION

The College of Engineering is working closely with theliQueenter in providing the
required documents for accreditation. The work have been achieved so far is:

1 NCAAA: documents from the last cycle are complete. COE documentation as part of
University Self Study is being finalized and will be ready by e@tiwber 2011 as per
PMU deadline. Site visit is as per determined by NCAAA and is expected late Fall 2011 or
Spring 2012.

I SACS: as per Deanship of Quality and Accreditation action plan. NCAAA documentation
will serve as part of SACS documentation/self gtudtensified activities will commence
soon after NCAAA accreditation is attained.

i ABET: College action plan developed and submitted last spring semester 2011. Plan was
approved by the Rector. Nine criteria were mapped to needed resources. Faculty hires
and laboratory equipment plans were submitted. Assessment of college readiness will be
reported by end of December 2011.

The COE has been very active on the issue of college affiliation and recognition. A summary
of these activities is listed below:

1 PMU an National Instruments (NI) announced on May 2nd, 2011 the signing of a
Memorandum of Understanding which established the first NI Center of Excellence in the
Kingdom of Saudi Arabia at PMU. The mission of the center is to achieve sustained
excellence andleadership in the region by introducing innovative techniques of
computer based design, analyses, measurement and control. The Graphical System
Design Center of Excellence will provide a stimulating and attractive environment for
teaching, research and delopment in the areas of Measurements & Instrumentation,
Controls & Robotics, Communications, Embedded and Signal Processing, and Electronics.
With the establishment of this Centre, PMU now joins the ranks of prestigious
universities worldwide such as thdniversity of California at Berkeley, Massachusetts
Institute of Technology, Texas A&M University and the University of Texas at Austin as
well as the American University of Beirut and Texas A&M University Qatar, the two other
Centers of Excellence in thegion.

1 College established professional chapters of the Society of Petroleum Engineers (SPE) and
American Society of Mechanical Engineers (ASME). College will establish chapters of
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American Society of Civil Engineers (ASCE), Institute if Electricdéaindriics Engineers
(IEEE) and American Society of Heating, Refrigerating ardoAdlitioning Engineers
(ASHRAE), American Society for Materials (ASM), and International Interior Design
Association (IIDA).

I Faculty members published papers in internatibnefereed journals and international
refereed conference proceedings.

2.2.2.8COLLEGE OF ENGINEERING ENDOWED CHAIR IN ENERGY AND
ENVIRONMENTAL STUDIES

The College of Engineering worked intensively with the department of Institutional Relations
and prepared a detailed proposal for establishing Endowed Chair in Energy and
Environmental Studies. The proposal was presented to HRH Crown Prince SultanuBin Abd
Aziz and His Royal Highness has promised ten million Saudi Riyal to PMU in order to support
Energy and Environment research in the College of Engineering. This endowment will be
given on a yearly basis. As a part of using this support, the Collegegimfe&iing will
establish an endowed chair for energy and environmental research.

PMU pursued this matter further and signed a Letter of Intent with the University of
Groningen, in the Netherlands, in March 2009. The College of Engineering at PMU rigy worki
closely now with Groningen university to reach to a final framuek for the ' year of the
Endowed Chair.

2.2.2.9CONCLUSION

x C.O.E is the most populated college on the male side. Number of students on the female
side constitutes also good percentage of thedvRSY G4 Q LJ2LJdzt I GA2y ® ¢
the edge as far as income to the university is concerned.

x Lab. facilities in the C.O.E are very promising. Circuits Lab., whitkals in operation,
has the latest buitin technology 2 Electrical Engineemnlabs, 2 Civil Engineering labs
and 1 Mechanical Engineering labs will be operational in the Fall semester of 2009 /
2010.

x  The Interior Design studios are being redesigned to reflect the best work environment for
I.D students. Phase | was completed andthe process of beginning phase Il. An
AutoCAD lab was added to the I.D. department.

x  The strategic location of the C.O.E, in the heart of the KhBlzemmamJubail triangle, is
seen as an added value. This facilitates the interaction of faculty / studé@O.E with
the surrounding industrial community.

x  Solid curriculum, based on the North American Model and satisfies the ABET and FIDER
requirements. This fact has been confirmed by external reviewers appointed by the
M.O.H.E.

x Excellent I.T infrastructe services which satisfy the students and faculty requirements.
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Programs of the C.O.E are the highest in demand bytjpaet (evening) students, which
again gives the C.O.E the edge as an income generating source for the university

The C.O.E has a gregpmrtunity to expand in terms of its programs and concentrations.
However, this has to wait until good number of faculty join different departments and
senior academic administrators are on board.

The C.O.E has a lot to give in terms of short coursesdambeprofessionals in the
surrounding industrial community.

The C.O.E has also a great opportunity in building industrial partnerships with large and
medium size industries in the Eastern Province.

The College of Engineering could also lead the way towestlblishing an Applied
Research Center. The annual S.R 10 M donations by HRH Crown Prince Sultan Bin Abdul
Aziz for establishing an Endowed Chair in Energy and Environmental studies is a very
good step in the right direction.

COLLEGE OF BUSINEIEINISTRATION

2.2.3.1COLLEGE OVERVIEW

The College of Business Administration offers the structure and organization for male and
female students to successfully pursue degree programs in:

= = =4 =2

Accounting
Finance
Business Administration

MIS

2.2.3.2COLLEGE VISION

The Collegef Business Administration provides a unique and distinguished academic unit
that:

w

w

Prepares future accounting, business administration, finance, and MIS professionals.
Enriches and develops business intellectual resources.

Explores innovative ingtctional methodologies and technologies.

To provide the highest quality, most effective preparation of business professionals.

Establishing communication and the exchange of ideas between academic and business
society.
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2.2.3.3COLLEGE MISSION

Consistent wh PMU mission, the mission of the College of Business Administration is to
provide an environment conducive to the development of future leaders of Saudi Arabia who
have a well rounded business education and a sound understanding of business functions
and tools of analysis, built on a broad general education. Teaching and the associated
learning are the highest priority followed by applied research and service to the local
community. The college promotes a high code of ethics in all its activities arlirtgact

works closely with the business community to provide the graduates with a blend of theory
and applications that is a unique and differentiating feature. Specialized areas provide more
in-depth knowledge for the graduates to effectively competethie global and constantly
changing business environment and to be prepared to serve as effective managers.

2.2.3.40BJECTIVES

w Contribute to advancement of human intelligence and to the promulgation and
development of knowledge and understanding in the business domain.

w Prepare professionals in accounting, finance, business administration, and MIS, through
the utilization of inmvative educational processes, in a modern, global and technological
business environment.

w Transform the graduate to play a pioneering and leading role in the community, enabling
him or her to take responsibilities and contribute to solving problemsubh innovative
thinking, collective work, reflection, and selévelopment.

w Link academic programs and specializations with actual requirements of the surrounding
work environment. This will be achieved by maintaining effective participation and
coopemtion between the university and local business firms.

w Guide research activities to create solutions for persistent problems in surrounding
communities, through applied research and technical consultation.

w Provide community service through continuduaining and education.

2.2.3.50VERVIEW OF ACADEMIC PROGRAMS

TheCollege of Business Administration, (COBA) has steadily grown froma 200B. This

growth has made the College the largest within the University system; nearly 35% of the total
student body. Bsed on these numbers COBA has the greatest opportunity in making a
positive impact: Impacts in the fields of Accounting, Finance, Business Administration and
Management information Systems. Our College is also proud of the fact that over 43% of all
female students at Prince Mohammed Bin Fahd University (PMU) are registered in COBA.
These trends are the signs sustainability and Colleges ability to meet the ever growing needs
of our community and increasing global demand for a qualified workforce.
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THE BEHELOR OF SCIENCE IN ACCOUNTING

Through (200¢, 2011) the accounting department has had slight changes; over the period of

the last three years there has been both rising and declining registration. The need for

greater exposure for the department is aignity and plans have been made to feature this
RSLINIYSyd G GKS FTANRG a/h.! . dzaAySaa CI AN

THE BACHELOR OF SCIENCE IN FINANCE

Since (200¢ 2011) the Finance Department has seen more than 700 students graduate. The
departmenthas successfully sponsored students participated inthbai Financial Market
ChallengeDubai¢ UAE. These graduates have both entered the local and global

marketplace, but have also gone on to enter graduate programs, continuing educational
programs, ad certification programs such aShartered Financial Analy§CFA)Certified

Financial PlannglCFP), and Certified Risk Professio(@RP). Worldwide over 100,000
AYRAGARdzZ £ a sAfft GFI1S GKS /C! m 9EIthe 6AGK 2
Kingdom of Saudi Arabia; PMWCOBA; the Finance Department is proud to state that the

first COBA graduate is in the top 30% worldwide to pass the CFA 1 Exam; and one of the 107

/] C! Qa4 KSNB Ay GKS YAYy3IR2Y 2F { Il dzZRA ! N} 0OAl @

THE BACHELOR OF SCIENCEINBSS ADMINISTRATION

The degree program in Business Administration is the largest department in the College of
Business; with more that 30% of the total COBA enroliment. The popularity of the

department is largely due to the broad scope of businessthedising call for business
professionals. New focuses such as: Human Resource Management (HRM), Entrepreneurship,
Supply Chain Management (SCM) Business Negotiation, and Principles of Management have
proven to support the consistent expansion. When eatihg the incoming freshmen and
sophomores the trend is continuing to grow, and will soon outpace the other degree

programs.

THE BACHELOR OF SCIENCE IN MANAGEMENT INFORMATION SYSTMES

Technology is changing our world: communication, internet, and soefalorks are all

O2y NROdziAYy3d (2 GKS )/SEG ISYSNIGA2yQa (y2sf
Management Information Systems department from (2@d®011) to grow; nearly doubling

its size.
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2.2.3.6STUDENTS STATISTICS
Table 4.8 Growth of Studentg, Major / Level, (Actuaky Male

MALE- 2009/2010 (actual)

. : Class

Academic Semester/Year Major Total
FR | SO | JR | SR
Accounting 12 10| 1 1|0
Finance 131 | 69|28 |23 |11

FALL 2009/2010

MIS 35 21110 3| 1
Business Admin. 81 55114 12| O

Total FALL 2009/2010 259
Accounting 11 713101
Finance 140 |65 |38 |22 | 15

SPRING 2009/2010

MIS 40 26| 7 | 5| 2
Business Admin. 87 50| 20 |13 | 4

Total SPRING 2009/2010 278

MALE-2010/2011 (actual)
. : Class

Academic Semester/Year Major Total
FR | SO | JR | SR
Accounting 14 517 111
Finance 136 |50 | 39 |25 | 22

FALL 2010/2011

MIS 49 26|12 9| 2
Business Admin. 90 46 | 22 | 10| 12

Total FALL 2010/2011 289
Accounting 12 3 7 |11
Finance 139 (51|33 (36| 19

SPRING 2010/2011

MIS 51 24112 | 9 | 6
Business Admin. 112 |62 | 27 |16 | 7

Total SPRING 2010/2011 314
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Total Number of COB Male Student / Major (Actual)
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Table 4.9 Growth of Studentg Major / Level, (Actualg Female

FEMALE 2009/2010 (actual)

Academic Semester/Year Major Total Class
FR | SO | JR | SR
Accounting 10 513|111
Finance 176 |66 | 69 | 31| 10
FALL 2009/2010 IS 85 25126 1101 2
Business Admin. 124 (65|43 (16| O
Total FALL 2009/2010 395
Accounting 16 8 | 5|1 2
SPRING 2009/2010 Finance 197 |56 | 61 |56 | 24
MIS 110 |54 |33 14| 9
Business Admin. 123 |52 | 37 |26 | 8
Total SPRING 2009/2010 446
Academic Semester/Year Major Total Class
FR | SO | JR | SR
Accounting 17 714|610
FALL 2010/2011 Finance 212 | 60| 43 | 65| 44
MIS 115 | 56|24 26| 9
Business Admin. 139 | 59|32 (29| 19
Total FALL 2010/2011 483
Accounting 17 51 3|5 4
Finance 225 | 66 | 39 | 47| 73
SPRING 2010/2011 IS 123 a7 | 28 |32 16
Business Admin. 141 | 53| 31|29 28
Total SPRING 2010/2011 506

COMMENTS &OBSERVATION

Enrollment has continued to grow progressively since 2009: increasing 32% by 2011; 38% more male
students and 61% more female. A total enrolment of 820 students; included in these figures is
approximately 8.45% of the students that are non Saudi, witkrdity that includes a population of 15
different nationalities. Female students account for the greater percentage in every program. Again,
these statistics contribute to the reputation and progressiveness of the College. The College is offering
73 couse specification including Assessment and Internships, with the addition of new programs such as:
HRM, SCM, and Principles of Management the expectancy is the continued escalation and sustainability
of the student body
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2.2.3.7GROWTH OF FACULTY

Through (200 2011) COBA has seen the same intense growth with faculty; more than
doubling from 2009 of 10 Instructors to 24 Instructors of Assistant Professors, Associate
Professor, and Professors. Added to this are the COBA staff, tlata@sfulltime support

staff; 2 on the male campus, and 1 on the female campus. As the female campus continues
to outpace the male campus, steps have been implemented to add a female Business
Coordinator, another female staff member, and hire up to 7 efl@male instructors.

Count of
Nationality Nationality

New Grand
Department British [ American| Canadian| Malaysian| Indian | Zealand| Pakistani| Jordanian| Russian| Total
Accounting
and Finance 1 6 2 1 1 1 1 13
Business
Administration 1 1 1 3
College of
Business 2 2
Management
Information
System 1 3 2 1 1 1 9
Grand Total 2 12 5 1 1 2 1 2 1 27

Table 4.12¢ Growth of Faculty

m Accounting and Finance

H Business Administration

College of Business

m Management Information
System

m Grand Total

Canadian
Pakistani

American
Malaysian
Jordanian
Grand Total

Nationality
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COMMENTS AND OBSERVATIONS

COBA has maintained one lab on the male campus, with 20 computers and internet access, and another
24 in the classroom. This lab is utilized for general research, assignments, and Faculty advising. Efforts
are underway to establish a computer lab on feenale campus with the same intent of purpose. Note

that with the advent and advancements in computer technologies: many / most of our student body

carry devises such as laptops, #betoks, IPads, and multifunctional cell phones. These devices are used

ink yR 2dzi 2F Oftraa yR Fd GAYS Ay tASdz 2F GKS 16
and real time business communication practices in an ever changing business world.

2.2.3.8COLLEGE USE OF LIBRARY RESOURCES

Within COBA there are four linesf study. Within these lines of study: Business
administration, Finance, accounting, MIS, etc, there is an ever increasing number of classes:
each with its own and unique tools, books, and materials. Library services have become
more of a valued tool inger reviewed research and academic achievement. Tools that have
proven to be very effective and supportive, such as: subscription to EBSCOhost, ProQuest and
Lexus Nexis to name a few.

2.2.3.9CURRICULUM
CURRICULUM REVIEW

The College of Business Administration had continues to follow the base curriculum set

by the Texas International Education Consortium (TIEC). This curriculum has undergone
periodical reviews where each course, syllabi, and textbook are evaluated. During December
of 2011 TIEC initiated a Wersity wide assessment of all syllabi and textbook. This review
will come forth during the mid year of 2012.

ADDITION OF NEW COURSES

Human Resource Management this course serves as an introduction of the human
resource concepts in modern organizatiofgmown in the past as personnel and industrial
relations). It covers different aspects of managing the human factor in organizations using
the tools necessary for its effective management. Coverage includes aspects such as
forecasting needs, recruitmensgelection, compensation, training, development, evaluation,
discipline, and employee assistance.

Strategic Management; this course is designed to provide an integrated-topnagement
perspective for business, finance and accountancy students. It witliagahow corporations

can formulate and implement strategies to build and sustain their competitive advantage.
Emphasis is on decisignaking in the face of changing conditions.

Principles of Management, the purpose of this course is to present modern ogpts of
management to the students and help them to develop skills in analysis of business
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organizations both in terms of their internal functioningand interaction with the
environment. In addition, various schools of management thoutigir impact on the
decision making procesand on organizational performance are evaluated.

Organizational Behavioc this course provides students with techniques to effectively work
in an organization. Theories of leadership, team management and motivation aressedi
The students work on cases in teams @odhpleteboth written and oral presentations. The
internet and library services arased extensively to collect relevant information for the
cases.

Business Negotiation¢ Students improve their professional mopetency through the
negotiations exercises in the course. They also draw upon creative thinking and problem
solving skills. The skills relating to the interpersonal relationships are enhanced through the
learning and practiceof this course.

Supply ChaitManagementg this course requires students to utilize their analytical skills. The
cases and the semesteapstoneproject require students to work in teamwith both oral

and written presentations of the material. The Internet is used to collect relewéormation

for the cases and project. Microsoft Excel is usea &l to analyzecases and homework
assignments.

ADDITION OF NEW PROGRAM

Executive Master in Business Administration (EMB#s successfully completed 2 intakes.

The EMBA is the first gradualievel program to be offered by the University: and from the
second intake, managed as a division by the College of Business Administration. The EMBA
program was designed by TIEC andhdeckstep format, in which each entering group of
aidzRSyida dGr1Sa GdKS alryS O2dz2NESA G GKS &l vy
maintain quality by providing a uniform offering to all students. The second intake of 17
students will be workig on the completion of their thesis and the defense thereafter in the

first quarter of 2012.

INTRODUCTION OF NEW PROGRAMS

Master of Business Administration (MBAhe proposed MBA program is designed for
interested professionals in developing and acqugriknowledge beyond their degree to
benefit their job prospect®r make significant contribution to business and sociefjhese
MBA students magr maynot have extensive work experience after their initial degree. The
program will be a significant part #MUI Yy R { K Smidsion. td f@o&ide connections
with, and services tpthe surrounding business community in the Eastern Proyintéhe
Kingdom of Saudi Arabia (KSa)d in the global marketplaceThe MBA program will be an
introduction to researchbased management program The MBA program outcome will
allow graduate students to enter int@and contribute tothe field of research based
management.The introduction of the MBA program is scheduled for Fall of 2012.
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Entrepreneurial Centewas an idea iad proposal developed in the College of Business that

has grown to the formation and operation of the fiBMU Center for Entrepreneurship
ta'Qa [/ SyGdSNI F2N 9y i NFB sBrghSdsbdbiisinedsganidtidn 6 S |
designed to train futureentrepreneurs, fund business projecesid manage those businesses
through continued consulting services empower our students to impact societiResumes

and career paths are emphasized. The Center is currently under the capable direction of
experienced business and academic professionals of the Business Development and
Continuing Education department.

Business Plan Competitioralong with the development of th€enter for Entrepreneurshijp
the College of Business proposed the first Business Plan Cdiompeflhiscompetition was
designed to support and help generate original ideasg concepts that may lead to a
businessstart up. The completion lookdor competitors who engage in original thought,
creates leadership that empowers economic growth aastainability thathas an impact on
our communityat large. The competition is currently under the capable direction of the
Business Development and Continuing Education department.

Continuing Educationwithin the same vein oEenter for Entrepreneurshiand the Business

Plan Competition: the College of Business proposed a Center of Continuing Education. As
PMU- COBAs in the business of education and trainirpth Centersvision is to prepare

future leaders by developing intelligence through inndeatand technologiesand removing

barriers between the academic and business sociaty our mission defers With these
educational and facility resourceSOBA wouldffer a wide range of educational and training

options seminars, workshopsand business simulations that can be customized to fit any
business needs. Coursesuld be taught on the PMU campus, edfte or onsite: upon
OdzaGi 2 YSNR&a NBJjdsSaio ¢tKS O2yldAydziy3a SRdzOl i
direction of the BusinedSevelopment and Continuing Education department.

INTRODUCTION OF NEW TEACHING METHODS AND TOOLS

Theuse ot [ A @S [/ I & $onthctindgzRdalScanipanies and soliciting their support in
LINE GARAY 3 awSlfé SEA&GAY T eftly fack and reedistippaizS &  «
in resolving. The cases analyzed and researched are centered upon topics, such as:
organizational development, selling and marketing, strategic planning, and research based
management, etc.

Guest Speakersg using local busingsY Sy (2 02YS (2 (GKS dzyA OSN&A
AARSé¢ 2F o0daAySaa (2 AYRAGARdAzZt OflFaasSa | yR
stakeholders in our student outcomes help evaluate final projects and presentations, and
thus are expose to our student population, and possible internships can be developed.

G/ 2 TF¥S & Outsidé the university grounds: meetings are conducted by faculty and
0dzaAySaayYSy gA0GK 3INRdzJA 2F &adGdzRSyida F2N Ay
topics and company situational strengths, weakness, opportunities and threats (SWOT
FylFf@aAaovd 9ELFYLX S& 2F O2FF¥SS Gt Gd2LMA04
al NIY (22 oA3 (2 TFLAt£E£TXZ ahOOdzLeAY3I 2 ff &
isadzSa YR K2g (GKA&a | FFSOGa {FdzRA ! NI oAl E&Y {:
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YouTubeVideosare being used for lecture reviews; these videos are normatjyb 3ninute
videos and are used as a tool to review weekly lectures and post announcements online for
each clas?MU and COBA are keeping up with the information technology of the future.

a FT2NJ

Audio interviewscan bel YR | N® L) I @SR Rdz2NAy3 Of | &
YAO AyidS3

a2zySeéé¢ LINRPRdJdzOSR o0& t.{ o6gAGK I OIR

Business site visitare beingexploited. Field trips to local business are organized, where the
da0dzRSYyiG KIFa GKS 2L NIdzyArAde (2 aSS GKS aol
meet with the line personnel, managers, and General Manager who make the company
operational. Studets have an opportunity to network for future careers and companies get

to meet potential PMU students for internships or entry level employment.

Lecture Seried NB o6SAy3 2NHFYAT SR FT2N) GKS 3ISySNI f
{OK22f 27F 3 HMNR NYW¥AEZE ' yR RSINBS F20dza SR
student body professional presentations that deliver focus, and creative soft people skills
that reach an audience for successful business goals and outcomes.

2.2.3.10 ACCREDITATION

National Commis®n for Academic Accreditation & AssessmeMCAAA)the College of
Business Administration has worked diligently to produce the necessary documents needed
by the Dean of Quality Assurance (DQA). This production consisted of the gathering, analysis,
organiation, and presentation of 14 critical areas, including the eleven NCAAA standards
which require evidence. This process produced over 33 binders of COBA information for self
evaluation: demonstrating academic growth.

Association to Advance Collegiatel®ols of BusineséAACSBIhas beera goalfor the past

year and a half. The College of Business has taken steps toward laying the foundation for the
20 standards of the AACSB. These steps have included the establishment of an AACSB
Coordinator, committee to introduce responsible change that educate and cooperate with

/' h.! Qa &ail(1SK2ft RSNAEX UKAOK AyOfdzRSay { GdzRS
Community, Business, Government, and other Universities. Over the course of four months
several survgs, questionnaires, meetings, face to face interviews have been performed.
These results are being analyzed, organized, and presented via committee to appropriate
decision makers to meet the requirements of AACSB: for growth through self evaluation, for
improvement, and change to meet the requirements of academic maturity and success.

2.2.3.11 ENDOWED CHAIRS

From the 2009 College of Business Administration proposal for three Endowed Chairs, we are
proud to take steps forward with the approved sponsorship from Sardimco for an
Endowed Chair in Global Supply Chain Manageni&né search for qualified Endowed Chair
candidates is in progress and projected to see new Endowed Chairs join COBA midyear of
2012 and forward.
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2.2.3.12 SCHOLARLY ACTIVITIES

Faculty Research

Collegeof Business Administration has increased its focus and has requested from faculty to
engage in peer reviewed research as part of their commitment to the College and University.
COBA has established a Research Committee to support individual and teaishipgbl
efforts. Along with the Research Committee COBA has initiated peer reviewed research
portfolio.

Journals

2009 ¢ 20011 COBA has witnessed an increase of 13.8% of our faculty whom have
successfully published in peer reviewed forums.

Citations

COBAdculty has successfully been cited in other publications 5 separate times from;2009
2011.

2.2.4 COLLEGE OF COMPUTER ENGINEERING AND SCIENCE

2.2.4.1SUMMARY

This report provides a somewhat detailed description of the achievements of the College of
Computer Engineering Science during the Academic Year 2Q0Q1. The achievements are

a starting point for the ambition of the College of Computer Engineering & Science to
become one of the most weknown in the region and GCC countries. What is achieved this

year will benothing compared to what is to be achieved next year and so on. As more

resources are available to the college, more and more initiatives will be tasked to individuals
in the college and will be delivered on time.

2.2.4.2INTRODUCTION

The College of Computer Engering & Science will provide the structure and organization
for male and female students to successfully pursue degree programs in Information
Technology, Computer Science, and Computer Engineering at the undergraduate level.

2.2.4.3VISSION

The College of Cqmiter Engineering & Science will provide a unique and distinguished
academic unit that participates in:
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Preparing future Information Technology and Computer Science and Engineering
professionals and leaders who can support the emergence of Saudi Arabgadsl IT
resource.

Enriching and developing Information Technology intellectual resources.

Exploring innovative instructional methodologies and technologies to provide the highest
quality effective preparation of information technology professionals.

Egablishing communication and the exchange of ideas between the academic and
business communities.

2.2.4.4AMISSION & OBJECTIVES

The College of Computer Engineering & Science aims to achieve the following objectives:

1

Contribute to advancement of human intelligenaed to the promulgation and
development of knowledge and understanding in the Information Technology domain.

Prepare professionals in Information Technology and Computer Science and Engineering,
through the utilization of innovative educational processasa modern technological
environment.

Transform the graduate to play a pioneering and leading role in the community, enabling
him or her to take responsibilities and contribute to solving problems through innovative
thinking, collective work, reflectiormnd selfdevelopment.

Link academic programs and specializations with actual requirements of the surrounding
work environment. This will be achieved by maintaining effective partnerships between
the university and local business and industry.

Guideresearch activities to create solutions for persistent problems in surrounding
communities through applied research and technical consultation. The importance of
performing basic scientific research for enriching human intelligence should not be
neglected.

Provide community service through continuous training and education.

Provide community service through continuous training and education.

2.2.4. 50VERVIEW OF ACADEMIC PROGRAMS
BACHELOR OF SCIENCE IN INFORMATION TECHNOLOGY

This degree program will provide apjpriate professional preparation for students working
toward careers in Information Technology department supporting the management and
administration of information systems in commercial and public organizations.
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BACHELOR OF SCIENCE IN COMPUTER SCIENCE

This degree program will provide appropriate professional preparation for students working
toward careers in software engineering, network administration and database administration
for both commercial and public organizations. This program also will ofteellent
preparation for students intending to study at the advanced degree level.

BACHELOR OF SCIENCE IN COMPUTER ENGINEERING

This degree program will provide appropriate professional preparation for students working
toward careers in hardware and netwodesign, and systems integration. This program will
offer excellent preparation for students intending to study at the advanced degree level.

2.2.4.6COLLEGE ADMINISTRATION

The College of Computer Engineerin§éence will fall under the authority of the Vice
Rector of Academic Affairs and will be administered by the Dean of the College of Computer
Engineering & Science.

The College of Computer Engineering & Science will be responsible for the organization and
administration of threedegree programs:

1 Bachelor of Science in Information Technology
1 Bachelor of Science in Computer Science
1 Bachelor of Science in Computer Engineering

DEPARTMENTAL ADMINISTRATION

wSalLRyaAroAtAde FyR ldzikK2NARGE F2N GKS RFAf @
will lie in its two departments: the Department of Information Technology and the
Department of Computer Science and Engineering.

1 The Department of Informatiomechnology will be responsible for the operation,
administration and management of the degree program, including degpeeific and
elective requirements, for the Bachelor of Science in Information Technology. It also will
administer the general IT (GEEBurses that are required of all students in the college.

1 The Department of Computer Engineering will be responsible for the operation,
administration and management of the degree programs, including degpeeific and
elective requirements, for the Baelor of Science in Computer Engineering.

1 The Department of Computer Science will be responsible for the operation,
administration and management of the degree programs, including degpeeific and
elective requirements, for the Bachelor of Science.

In each department, a Chair will oversee instruction of male students and an Associate Chair
will oversee instruction of female students.
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The ThreeDepartment Structure

Although the college had adepartment middle tier, we are now in a position to go wiltiet
3-department structure which matches the services that are offered perfectly.

Departmental Responsibilities

The departments within the College of Computer Engineering & Science will set the tone for
the entire college, including the relationships amdagulty, students, and potential

employing organizations. Smoothly run operations, therefore, will be essential to the success
or the program. Each department will be responsible for:

1 Appropriate academic advising for student$he department will strivéo provide
academic advising to students on an individual basis so as to determine the most
appropriate course of study.

1 Tutoring and remediation In cooperation with the PMU Learning Resources Center, the
faculty of the college will create tutoring asdipplementary instructional programs to
assist students who need extra assistance with academic programs or study skills. (A
detailed discussion of such offerings and the organization that will provide them is
provided in the report Learning Resources @ent

1 Maintenance and development of the curriculunThe department will manage
continuous curriculum review and improvement. This function will be primarily the
responsibility of the professorial faculty.

9 Provision of course materials to student&ach stdent should be provided with all
course materials by the program administration. These materials will include: textbooks,
cases, articles, and in general any readings that the students are expected to prepare.
Providing these materials will ensure thatstlidents will receive the same material, will
protect the copyrights of the material, and will be an added benefit to the students.

I Maintaining the class calendaiThe calendar for each class of entering students will be
published and followed from therfit day of each academic semester. This calendar will
show class meeting dates. It also will let students know in advance the dates for which
they must prepare materials.

9 Evaluation of faculty The department will be responsible for the implementation of
PMU policies and procedures for the evaluation of faculty. Each department will be
responsible for providing appropriate data and information to the College of Computer
Engineering & Science and to the university as required.
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2.2.47STUDENT ENROLLMENT ISTAJS AND ACHIEVEMENTS

2.2.4.7.1Enrollment by Program

PMU NUMBER OF STUDENTS PER SEMESTER BY MAJOR

Fall Semester Spring Semester Fall Semester Fall semester
College Major 2006/2007 20062007 2007/2008 2007/2008 2008/2009 2010/2011 2010/2011 2011/2012

m | F M | F M| F M [ F M ¥ M 3 ™M F " F M F ™ F M F
Preparatory see below* see below* see below* see below*® 178 70 29 59 41 79 31 51 41 74 34 68 38 122

College of T g 14 32 37 22 31 21 43 31 50 31 58 35 78 a1 69 35 70
Computer Computer Science 3 3 22 35 5 36 4 36 6 40 3 EC] 10 a7 12 36 13 a5
ingineeringand |  Computer Eng’g 7 10 7 40 5 | 40 35 | 43 3 | & 3 | 70 8 | 81 4 | 83 52 34
Sclencer TOTAL 18 27 81 112 230 177 89 181 117 22 109 218 124 270 131 256 138 331

TOTAL PER SEMESTER 18 27 81 112 407 270 346 327 394 387 469

The growth in enrolliment within CCES has jumped from 18 in 2006/07 to 469 in 2011/12
which, while still far below the TIEC projections of 1500 is still a healthy number. In the
coming year, we aim to increashis number to around 650.

CCES Enrollment Growth from 2006 to 2G08nisex Data
Fall Spring Fall Spring
Major | 2006/2007 2006/2007 2007/2008 2007/2008

CS 3 3 22 35
T 8 14 32 37
CE 7 10 27 40
Total 15 24 59 77

Total Number of Students by Major

40
20
o 5
mCS
miT
CE

2.2.4.7.2Enrollment Gender Division
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Thenumbers above also show that the male to female ratio of enrollment is quite low,
especially in the Prep program. This is due to many factors, one of which is the high
enrollment numbers in the (Male Only) Mechanical Engineering major within College of
Ergineering. We do not anticipate a major shift in this balance over the next academic
year.

New Students by Major/Gender Fall semester 2008/9 to Fall 2011/12

Male Enrollment

Fall Spring Fall Spring Fall Spring Fall
Major | 2008/2009 2008/2009 2009/2010 2009/2010 2010/2011 2010/2011 2011/2012

CS 5 4 6 8 10 12 13
IT 22 21 31 31 35 41 35
CE 25 35 39 39 38 44 52
Total a7 56 70 70 73 85 87

Total Number of Students by Major (Males)
44 52 60
- 40
- 20 Female
) Enrollment
mCS
T
CS
9 © O 9O N N a0 CE
P & XN
G R R IR s
A A RN MR RN
& FF P>
NP NN
<<® o <<'b &\(\ <<'b k\(\ <<'b
R R
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Spring Fall Spring Fall Spring Fall
Major | Fall 2008/2009 2008/2009 | 2009/2010 | 2009/2010 | 2010/2011 | 2010/2011 | 2011/2012
cSs 36 36 40 39 37 36 45
IT 31 43 50 58 78 69 70
CE 40 43 60 70 81 83 94
Total 71 86 110 128 159 152 164
Total Number of Students by Major (Females)
o1 fla¥al QA
94 100
- 50
) uCS
miT
' . . CE
o Q o
’LQQO’ R S S ,\9'\,"' ¥ ,90
q,\ R o,\ R Q\ R r\,\
§ § > N\
V N WV WV
& @ @ %
2.2.4.7.3Total Enrollment by NationalityFall 2011/12
Saudi Non-Saudi
Major Total
Male Female Male Female
IT 37 95 7 4 143
CE 66 138 6 10 220
CSs 19 79 3 5 106

PMU Ackevements; Facts and Figures
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2.2.4.7.4Total Number of Graduate Students

Spring Summer . Summer
Major 2009/2010 2009/2010 Fall 2010/2011 Spring 2010/2011 2010/2011 Total Total
MALE FEMALE
Male | Female | Male Female | Male Female | Male Female | Male Female
IT 1 0 0 0 0 8 4 4 0 2 5 14
CE 0 0 3 0 1 3 0 5 0 2 4 10
CS 0 2 0 0 0 1 0 3 0 1 0 7
Total Graduated Students: 9 31
Total Number of Graduated Students (Male Campus)
3 4 4
1 2
1.0 0 0 ECS
- 0 0 - - C%
0 =0 = 0 = IT =T
- - - - - CS u CE
Spring Summer Fall  Spring Summer
2009/102009/102010/112010/112010/11
Total Number of Graduated Students (Female Campus)
10
5
mCS
C% miT
uCE
Spring Summer Fall  Spring Summer
2009/102009/102010/112010/112010/11
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2.2.4.7.50bservation and Comments
In comparison with the actual number of students and the numbers predicted by TIEC.
The following observations can be seen:

1 The college Departments were not supposed to start enrolling students untit 2007
2008, yet we started enrolling students from 2006.

1 Enroliment of Students in Majors such as Computer Engineering is higher than
Compute Science and IT, the opposite was predicted by TIEC.

9 The number of Students enrolled in Computer Science on the Male side is of concern
and should be looked at by the college administration in consultation with Admission
office.

2.2.4.7.6Achievements and Clubs
QGCES have been very active over the last academic year with various seminars,
presentations and clubsMany of the events that were organized or attended by CCES
students had major commercial vendors involved either as speakers or exhibitors,
including thebig names in the business Microsoft, Oracle and CI9®6Gse events that
were run last year also involved local business involvement from ARAMCO for instance.

hy GKS adddzRSyidQa Ofdzma FTNRYyGs //9{ &aidzRSy
proactive in gaining recognition from commercial vendors, for example, we have a
Google representative amongst our students.

We also have Microsoft Developers club.Further, we have our students participating
in regional events, most recenttige Microsoft Phane Developers Campvent attended

by many of our students as well as Dr Nazeeruddin from the fac@tyne of our
students are also active under various FBEES umbrellas like Student Affairs in events
and seminars, for instance a few of our students evarstrumental in the setting up,
organization and execution of the recedibst Competitive Youth Awardsvent.

In terms ofresearch two of our female students; Fatima Albahar and Noor Alshamasi
submitted a research article:

Design of Solar Powered LED Street Lights: Towards Sustdieaelepment, IEEE GCC
Conference / Women in Engineering, Science and Technology Forum, Dubai, United Arab
Emirates, February 2011.

GPPECKAEA LINRP2SOUG 61 & | 02 dziiy dépérls dR ScdaheRafgy.2 ¥ &
The implementation will certainly require a huge investment and way more studies, but
Ay GKS f2y3 GSNXY (KA&A A& GKS 2yteée @AlotS

The one page Abstract has been accepted through a rigorous sel@ctioess; students
and Dr Dilek Dustegor presented the poster during the Women in Engineering, Science
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and Technology Forum which was part of the IEEE GCC Conference. The Abstract was
included in the forum CD and distributed to all participants.

CCES studemon the male side have implemented some quite ussfrior projects
two of the most prominent are:

Quality Assurance Assistant: This is an automated document generator that utilizes
database technology to generate some of the course documents reqfiire@uality
Assurance documentation. These include Course Reports and Course Spec sheets for
now with potential to add other later.

OnLine Attendance System. This is a system that can be used by teaching faculty to
count and control attendance figureand report to registry automatically on the

absences that reach the 5¥%% thresholds.

2.2.4.8FACULTY

2.2.4.8.1New Hires

The College of Computer Engineering & Science has 4 new faculty members for this year.

The table below highlights the new recruits with their rank, Ifications, specializations,
and nationality.

CCESFaculty Listing (Fall 2011/2012)
S/IN| Faculty Name Rank Qualifications| Specialization | Nationality
Dr. Ghassen Beri , Computer :
1 , Assistant Professor| PHD . American
Brahim Science
Mr. Khaled Computer .
2 Instructor MS/MA _ Canadian
Fawagreh Science
Ms. Y [ Lab C t
g | 5 rasmin 2 MS/MA ompHier Pakistani
Ansari Instructor/Instructor Engineering
PHD Computing &
4 Dr. Abul Bashar | Assistant Professor Information Indian
Nov2011 _ .
Engineering
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2.2.4.8.2Current Faculty: OverSemesters with PMU
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CCESFaculty Listing (Fall 2011/2012)

S/IN Faculty Name Rank Qualifications Specialization Nationality
Assistant Professor, Computer .
1 Dr. Jaafar Alghazo PHD . . American
DEAN Engineering
. .| Assistant Professor, Computer Science )
2 Dr. Loay Alzubaidi PHD . , Austrian
CHAIR and Engineering
Dr. Ammar Assistant Professor, Computer Science| _ ..
3 PHD British
Elhassan CHAIR and IT
Dr. Shahabuddin ) . . .
4 Assistant Professor | PHD Computer Science| Pakistani
Muhammad
5 Dr. Marius Nagy | Assistant Professor | PHD Computer Science| Canadian
Dr. Nazeeruddin ) . .
6 Assistant Professor | PHD Computer Science| Australian
Mohammad
Internet
7 Mr. Zafar Kazimi | Lab Coordinator MS/MA ) ) Indian
Engineering
Mr. Mohammad Computer
9 L Lab Instructor MS/MA .p . Indian
Zikria Application
10 Dr.Naya Nagy Assistant Professor | PHD Computer Science| Canadian
. . Control Computer :
11 Dr. Dilek Dustegor| Assistant Professor | PHD _ _ Turkish
and Engineering
12 Ms. Wesal Ali Lab Coordinator MS/MA Computer System | Australian
Ms. Rana Abou System and _
13 . Lab Instructor BS/BA Canadian
Khamis Network
14 Ms. Hafsa Nadia | Lab Instructor BS/BA Electronics Indian
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2.2.4.8.3Faculty Numbers Growth

Number of Faculty

PMU Annual Report 2062011

2006¢ 07 2007-08 200809 200910 201011 201112
M| F | Total | M| F | Total | M| F| Total | M| F | Total | M| F | Total | M | F| Total
CCES (Full
. 0 21 3 23| 8 7| 6 13 | 6|6 | 12 |11 |3| 14
time)
Joint faculty | O | O 0 0|0 0 11 2 |0]1 1 o0 O 0|0 O
Lab
0 0 11 2 22| 4 1] 2 3 2|13 5 1 (3| 4
Instructors
Grand Total| O | O 0 312 5 5/6| 14 | 8] 9 17 | 89| 17 | 12| 6| 18
2.2.49LABS
2.2.4.9.1Forecast Number of Labs DIEC
College of Information Technolegy
Information Technology Open-Use Computer Lab (2 +2) 1 2007 1 2007
1 2008 1 2008
Metwork Management Lab {1 +1) 1 2009 1 2009 [ITAP 2431
Metwark Security Lab (1 +1) 1 200 1 2010 [ITAR 3431
Computer Science &
Engineering Open-Use Computer Lab (2 +2) 1 2010 1 2o
[See EEEN for COEM labs] 1 2011 1 2011
Farallel Computing Lab Mote#4 | 2011 | Moted#d | 2011 |COSC 4311 (elective anly)
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2.2.4.9.2Actual Number of Labs

PMU Annual Report 2062011

College of Computer Engineering & Science
Male Female
campus campus
COMPUTER OpenUse Computer Lab 1 1
ENGINGEERIN P P
. 1
- Shared with )
Specialized labs EE operational
Spring 2009
COMPUTER SCIEN OpenUseComputer Lab 0 0
1 1
Specialized Labs Operational Operational
Spring 2009 Spring 2009
IT OpenUse Computer Lab 0 0
1 1
Specialized Labs Operational Operational
Spring 2009 Spring 2009
Total labs availablg 3 4

2.2.4.9.3CISCO Academy

For the CISC&cademy plan within CCES, we are at an advanced stage of

implementation right now, with and the equipment starting to arrive and configuration

already started.

A. Rooms

the rooms on Male and Female campuses already designated (S054 & F137

respectively)

B. Hardware

Cisco 2800 Routers-@Beach per campus)lready arrived, will be installed in the
next 2 weeks, by the Vendors (Darbeta)

9 Male + 13 Female Dell 790N Optiplex System already arrived, being installed by PMU
IT.

C. Software
Windows 7 OS Packet Tracer + Wiresh&wkived, installed by PMU IT

D. Training
Regional Academy will be providing this as soon as we requéstiteek for certified

staff, 3 weeks for othersExpected spring 2011/12
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2.2.410 CURRICULUM
Curriculum Review

TheCollege of Computer Engineering & Science curriculum has gone through an initial review
to ensure that it is correct and without any mistakes. Based on the initial review, several
issues were identified and several proposals were submitted to the acasdemimittee and

the University Council in order to enhance students learning environment. These proposals
are highlighted below in more details.

A. College Requirements:

1- Rename:

a. GEIT 3341: Database Design A GEIT 3341: Database Systems

b. GEIT 3351Software Engineering 1A GEIT 3351: Principles of Software Engineering
c. GEIT 4351: Software Engineeringyl COSC 4351: Formal Methods in Software
Engineering

d. COSC 3421: Data Structure A GEIT 2421: Data Structures

e. GEIT 1311: Computer Organizatidn GET 2311: Computer Organization

2- Move:

a. Move COSC 4351: Formal Methods in Software Engineering to the IT elective list
b. Move GEIT 2421: Data Structures from Department Requirements to College
Requirements

B. Departments Requirements:

1- Move GEIT 2421: Da&tructures from the Department Requirements to College
Requirements.

2- Split COSC 2331: Discrete Structures into two separate courses, COSC 2331:
Mathematical Reasoning and Algorithmic Thinking and COSC 2332: Discrete Structures and
Combinatorial Analysis.

3- Remove COSC 3343: Database Theory as a Departmental Requirement for the Computer
Science degree.

4- Rename ITAP 1312: Web Programming as ITAP 1412: Web Programming.

5- Rename COSC 4363: Automata Theory as COSC 4363: Theory of Computation.
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6- Rename COSC 33%lgorithms as COSC 3351: Algorithms |

7- Remove COSC 3313: Hunt@mmputer Interaction as a required course and approve it as
an Elective under the name COSC 3313: User Interface Development.

8- The course sequence should be changed to reflect all the recomatiend. The

suggested sequence is shown in the new study plan below. In particular, ITAP 1412 Web
Programming should be taken in the first semester of the first year as an introductory course
to computers, Internet and programming (without any prerequisjte

9- The course Preequisites for the courses in the study plan has been updated to meet the
new study plan requirements. This includes changingreqaiisites of courses already
existing in the old study plan.

10- Add new Elective courses to the ComputeteBice program (as described in the Elective

Courses List)

11- Combine the COEN 2311: Circuits | and the COEN 2111: Circuits | Lab into one course

COEN 2411: Circuits |

12- Eliminate COEN 3312: Circuits Il

13- Eliminate ITAP 3431: Network Security and appibae an Elective

14- Eliminate ITAP 2431: Network Management

15 Eliminate COEN 3322: Signals and Systems

16- Add a new course called Embedded Systems w/lab. The recommended code is COEN
4413

17- Add the Course COSC 4361 Operating Systems as a CORE to commeerieggbut

add a 2 credit hour lab component. (Recommend topics of COSC 3411 are embedded as lab
components in COSC 4361: Operating Systems. The new code, number and name for the
course are recommended to be COSC 3411: Operating Systems).

18- Add new Eledte courses to the computer engineering program (as describe in the
Elective Courses List)
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2.24.11 ACCREDITATION

The College of Computer Engineering & Science is working closely with the Quality center in
providing the required documents for achieving the NCAAPhe College of Computer
Engineering & Science has submitted the following documents for the spring semester 08 in
order to fulfill the requirements of the Ministry of Higher Education. The submitted
documents are:

Course Reports

Course Specifications

Swudent Evaluation Surveys
Course Evaluation Survey (CES)
Student Experience Survey (SES)
Program Evaluation Survey (PES)
Program Specification
CEProgram Specification
CSProgram Specification
IT-Program Specification

Periodic Program Self Study

CE- Periodc Program Self Study
CS Periodic Program Self Study
IT- Periodic Program Self Study
CCES Self Study

Field Experience Reports

Field Experience Specifications
CCES Catalog

Course Portfolio

©CONOQ2O0TPUIOTOLAEOTDWNE

The Course Portfolio is a hacdpy report that is submitted peslass per faculty member for
every taught course; this is submitted at the end of every semester and kept in the respective
department for a period of 2 semesters. The contents of the Course Portfolio include:

Copy of the course syllabus

Sample of thenidterm exam (or first & second exam) and final exam

Three samples of the students answer for the midterm exam ( the best , the worst and
the middle)

The answer sheet of the final exam (for all students)

Sample of the project (if exists)

Sample of the asgnment

Course specification document

Course description document

Grading sheet.

oo

—se~oa

2.2.4.12 ENDOWMENT OF CHAIRS

After careful consideration of the objectives of PMU as a premier academic institution and
the expertise, interests and strategic advantages of the dawrganization, the College of
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Computer Engineering & Science proposed three endowed chairs for consideration and
selection by Saudi Aramco and they were as follow:

Endowed chair in High Performance Computing

Endowed Chair in Reconfigurable Computing

Endowal Chair in Technology and Information Management
Prince Salman Endowed Chair in Information Security

= =4 A -9

Saudi Aramco has approved to sponsor the Endowed Chair in Technology and Information
Management and we are pleased to report that Dr T. Nair has aranedhas commenced
his work with us.

This Year witnessed the establishment of the Prince Salman bin Abdulaziz Endowed Chair of
Information Security. The documentation and launch of the chair has commenced and the
chair was initially inaugurated by his Rbigighness Prince Salman Bin AbdulAlaziz.

2.2.4.13 SCHOLARLY ACTIVITIES

Faculty Research

The College of Computer EngineeringS&ience faculties are actively pursuing research
projects. Below is a small example of these publications. A complete list of publication for all
faculties for year 2010 can be provided upon request.

Research will be encouraged among the College of Canjiingineering & Science faculty
as the Scientific Council is working on developing all the policies and procedures for the
University research.
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Research output as at Spring 2011/12:

Conference

Faculty Name

Academic Rank

Published Papers

Year

Conference

Dr. Jaafar
Alghazo

Assistant
Professor

1. Computation of Coronary Sinus Pressure
Using Pattern Recognition Techniques

2012

Conference

Dr. Jaafar
Alghazo

2. Modeling and Synthesis of Human Insulin
Secretion Mechanism Using CAD

IAENG IMECS 204imRternational
MultiConference of Engineers and Computer
Scientists 2012 (IMECS 2012).

Conference proceeding published by IAENG
(ISBN: 97®881925%1-4)

2012

Conference

Dr. Loay
Alzubaidi

Assistant
Professor

1. Computation ooronary Sinus Pressure
Using Pattern Recognition Techniques,
2011, International Conference on
Bioinformatics and Computational Biology
BIOCOMP 201tonference (Las VegabtlS)

2011

Conference

Dr. Loay
Alzubaidi

2. Modeling and Synthesis of Human Insulin
Secretion Mechanism Using CAD

IAENG IMECS 20imternational
MultiConference of Engineers and Computer
Scientists 2012 (IMECS 2012).

Conference proceeding published by IAENG
(ISBN: 97®881925%1-4)

2012

Conference

Dr. Ammar
Elhassan

Assistant
Professor

1. Computation of Coronary Sinus Pressure
Using Pattern Recognition Techniques

2012

Conference

Dr. Ammar
Elhassan

2. Modeling and Synthesis of Human Insulin
Secretion Mechanism Using CAD

IAENG IMECS 204imternational
MultiConference of Engineers and Computer
Scientists 2012 (IMECS 2012).

Conference proceeding published by IAENG
(ISBN: 97888 1925%1-4)

2012

Conference

Dr. Marius Nagy

Assistant
Professor

1. Marius Nagy and Naydagy, "Quantum Tic
TacToe: A Genuine Probabilistic Approach”.
Proceedings of the Satellite Workshops of UC
2011. June 4.0, 2011, Turku, Finland. In: Mikg
Stannet et al, Eds., TUCS (Turku Centre of
Computer Science) Lecture Notes, No. 14,
pages 139153,June 2011.

2011
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Conference Dr. Naya Nagy | Assistant 1. Marius Nagy and Naya Nagy, "Quantum Ti| 2011
Professor TacToe: A Genuine Probabilistic Approach".
Proceedings of the Satellite Workshops of UC
2011. June 40, 2011, Turku, Finland. In: Mike
Stannetet al, Eds., TUCS (Turku Centre of
Computer Science) Lecture Notes, No. 14,
pages 139153, June 2011.

Conference | Dr. Shahabuddin| Assistant mMm® { KIFIKIodzZRRAY adzKlIl Y| 2011
Muhammad Professor Tests Based on Distributed Temporal Protocq
LogicF2NJ 6 KS !yl fé&ara 2
appeared in ICIEIS 2011 Malaysia, CCIS Ser
Springer LNCS, 2011, Volume 251, Part 1; 2]

228.
Conference Dr. Shahabuddin 2. Nazeeruddin Mohammad and Shahabuddii 2012
Muhammad adzKl YYlFRZ daz2RStfAy3d

Frame Aggregation Techniques in 802.11n
UsingBRAYSyaazylt al NJ 2
accepted in NDT 2012 Dubai, to appear in C(
Series of Springer LNCS, 2012.

Conference Dr. Nazeeruddin| Assistant 1. Nazeeruddin Mohammad and Shahabuddij 2012
Mohammad Professor adzKl YYFRY daz2RStAy3
Frame Aggregation Techniques in 802.11n
UsingBRAYSyaAazylt al NJ2
accepted in NDT 2012 Dubai, to appear in C(
Series of Springer LNCS, 2012.

Conference Dr.Dilek Assistant 1. Towards Increased Usage of Solar Energy| 2012
Dustegor Professor Residential Areas: How Ready is the Society
that Transition in the GCC Countries?, accept
for publication In the Proc. of the 3rd Annual
Gulf Research Meeting, Cambriddaly 2012
obd ad CStSYolysr 50

Conference Dr. Dilek 2. An AgenBased Wide Area Protection 2011
Dustegor Scheme for Selflealing Grids. In the Proc. of

the IEEE Innovative Smart Grid Technologies
Middle9 84X wnmm 65d 5N

Conference Dr. Dilek 3. A Distributed Fault Protection Method for | 2011
Dustegor Power Grid with High Penetration of
Renewable Energy Sources. In the Proc. of th
IEEESmadNRA RU/ 2YYI HAMM
Mezyani, S. K. Srivastava). Smart Grid
Communicatns (SmartGridComm), 2011 IEE
International Conference on 170 Oct. 2011,
on page(s) 564669, EISBN: 978-4577-1702

4, Print ISBN: 9784577-1704-8
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Conference Dr. Dilek 4. Sensor Optimization and Placement for 2011
Dustegor Enhanced Power System Kitoring Using
Entropy. In the Proc. of the IEEE Electric Shig
Technologies Symposium, 2011 (T. El Mezya
5¢& 5N3GSIINE {d YO {
Electric Ship Technologies Symposium (EST!
2011 IEEE. Issue Date:1® April 2011, on
page(s) 187192, Print ISBN: 978424492725

Conference Dr. Dilek 5. A Sensor Failure Resilience Metric for Shig 2011
Dustegor Board Power System. In the Proc. of the IEEE
Electric Ship Technologies Symposium, 2011
5 No& ( S 3 IMbiEanigadd PSGEMcLaren).
Electric Ship Technologies Symposium (EST}
2011 IEEE. Issue Date:1® April 2011, on
page(s) 24243, Print ISBN: 978424492725

Conference Dr. Dilek 6. Design of Solar Powered LED Street Lighty 2011
Dustegor Towards Sustainable Development, {@s
presentation at the IEEE GCC
Conference/Women in Engineering, Science
and Technology Forum, Dubai, United Arab
Emirates, February 2011.

Journals Faculty Name Academic Rank Published Papers Year
Journal Dr. Jaafar 1. Using CAD to Modahd Synthesize Human | 2012
Alghazo Insulin Secretion Mechanism Canadian Journ

on Biomedical Engineering & Technology Vol
No. 2, February 2012

Journal Dr. Jaafar 2. Electrocardiogram based methodology for | 2011
Alghazo computing of Coronary Sinus Pressure, 2011
Alzubaidi L, El Hassan A, Al Ghazo J, |JCSI ¢
ISSN: 1690814 Vol. 8, Issue 3, pp.3836;

Journal Dr. Loay 1. Electrocardiogram based methodology for | 2011
Alzubaidi computing of Coronary Sinus Pressure, 2011
Alzubaidi L, El Hassan A, Al Ghazo J, |JCSI £
ISSN: 16948814 Vol. 8, Issue 3, pp.3836;

Journal Dr. Loay 2. Accurate methods of calculating the 2011
Alzubaidi Coronary Sinus Pressure plateau, 2011,
Alzubaidi L.IJCSI 2011; ISSN: 1614 Vol. 8,
Issue 1, pp.13840;

Journal Dr. Loay 3. Automatic Computation for Pressure 2010
Alzubaidi Controlled Intermittent Coronary Sinus
Occlusion, 2010, AlzubaidiNohl W, Rattay F.
IJCSI 2010; ISSN: 19B14Vol. 7, Issue 6,
pp.285289;
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Journal Dr. Loay 4. Path Computation Algorithms Using SDH | 2011
Alzubaidi Multiplexing Mechanism IJCSNS Internationa
Journal of Computer Science and Network
Security, VOL.11 Nd@1October 2011

Journal Dr. Loay 5. Using CAD to Model and Synthesize Humg 2012
Alzubaidi Insulin Secretion Mechanism Canadian Journ
on Biomedical Engineering & Technology Vol
No. 2, February 2012

Journal Dr. Ammar 1. Using CAD tdlodel and Synthesize Human| 2012
Elhassan Insulin Secretion Mechanism Canadian Journ
on Biomedical Engineering & Technology Vol
No. 2, February 2012

Journal Dr. Ammar 2. Electrocardiogram based methodology for | 2011
Elhassan computing of Coronary Sinus Pressure, 2011
Alzubaidi L, El Hassan A, Al Ghazo J, 1JCSI 4
ISSN: 1690814 Vol. 8, Issue 3, pp.3836;

Journal Dr. Ghassen Ber| Assistant 1. Osama Awwad,|l& AlFugaha, Ghassen Ber| 2011
Brahim Professor Brahim, Bilal Khan, Ammar Rayes, "Distribute
topology control in largescale hybrid RF/FSP
networks: SIMT GRblased particle swarm
optimization approach" accepted in
International Journal of Communication
Systems, John Wiley & 185 Ltd. ISSHI099
1131, November 22, 2011

Summary:
Faculty Name Conference Journal Total
Dr. Jaafar Alghazo 2 2 4
Dr. Loay Alzubaidi 2 5 7
Dr. Ammar Elhassan 2 2 4
Dr. Marius Nagy 1 0 1
Dr. Naya Nagy 1 0 1
Dr. Shahabuddin Muhammag 2 0 2
Dr. Nazeeruddin Mohammad 1 0 1
Dr. Ghassen Ben Brahim 0 1 1
Dr. Dilek Dustegor 6 0 6
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2.2.5 CORE CURRICULUM

2.2.5.1PREAMBLE
The Core Curriculum Program facu#gdsstudents to think critically with a purpose beyond
the classroom. Assignments include reasonwwgting for oral presentationand critical

thinking as tools of discoveryvhich increasesnderstanding in both university courses and
0KS aidzRSyiadQa LISNER2YIf tAFSO

2.2.5.2MISSION

The Core Curriculum Program will furnish PMU students with a seamless progfession
the Preparatory Program to eventual graduation in an academic program major and on to
employment.

2.2.5.3VISION

The Core Curriculum Program is the bridge into College majors, setting the content and
processes that will be further extended as the studentgresses through his or her
academic major. To this end students will be introduced to new concepts, processes and
technologies.

2.2.5.4STATISTICS

In the academic years 2009/2011 the Core programs grew in terms of faculty and students.
Faculty members reached amgximately 50 (20 female and 30 male faculty members).

Table 1. Growth of enroliment in Department of Mathematics & Natural Sciences Courses

Fall 2009 Spring 2010 | Fall 2010 Spring 2011 Fall 2011
Male 669 617 912 915 1010
Female 779 751 808 893 914
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1200 -
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400 +
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Table 2. Growth of students enrolled in Department of Humanities & Social Sciences

Fall 2009 Spring 2010 | Fall 2010 | Spring 2011 | Fall 2011
Male 1509 1720 1907 2240 2186
Female 1479 1640 1891 1840 2027
2500 +
2000 -
1500 -
E Male
1000 - B Female
500 -
O T T T T 1
Fall 2009 Spring Fall2010 Spring Fall 2011
2010 2011

Table 3Growth of faculty, Department of Math & Sciences
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2009 2010 2011 2012
10 10 15 17
10 11 12

Female Faculty 0]

18 -
16 -
14 -
12 A
10 -

Math & Sciences

e (o)) o]
L 1 1

m male

m femal

2009

2010

2011

2012

Table 4. Growth of faculty, Department of Humanities & Social Sciences

Spring 2009| Fall 2009 Spring 2010| Fall 2010 Spring 2011 Fall 2011
Male 12 13 13
Female 7 8 8
60
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2.2.5.5CORE CURRICULUM ACTIVITIES AND ACHIEVEMENTS

2.2.5.5.1Department of Mathematics & Natural Sciences
Department Overview

The Department of Mathematics &latural Sciences does not offer any degrees in
Mathematics. There are several options that students can choose from when considering
their major in Engineering, Information Technology, Law or Business. The Department
generates the second largest number afedit hours in the University. All faculty
members of the department teach their courses using the Course Management Tool
(Blackboard); they also integrated the online resourses and the Ebrary for research
purposes.

The Department had another outstamdj term in research. Twelve papers appeared in
print or were accepted for publication in refereed journals, and another three papers
were submitted for publication. In addition, faculty delivered a total of four
presentations at international professionaleetings. Of the twenty nine full time faculty
members in the Department with Masters or terminal degrees, five had at least one
paper appeared in print or accepted for publication during 2e8®11. Such research
output compares very favorably with Matheatics & Natural Sciences Departments at
other universities including those that offer degree programs.

Research and Creative Activities:
The research interests of the faculty span the range from abstract to applicable to

applied Mathematics. The facultpllaborates with other mathematicians, physicists and
chemists from the United States, Canada as well as from United Kingdom.
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Papers that Appeared in Journals:

By Muhammad W. Ashraf

4.

5.

GThe elimination of cadmium(ll) from aqueous environment by Suppdrigaid

aSYONI yS YSi(iK2R dzaRoksEJourral$f ChdmistBBO198DF NNA S NE
(2009).

Ge¢2GFt LISONRE SdzY KERNR2OINb2Yy OoTnB&a&y TA
Environmental Chemistr§2(1), 6166 010).

Gl S @& YS kitinky adddadiR Ssguesisifarus ghobbarfish from Eastern

t N2 GA Yy OS 2 Bulldir ofidRémical Stkigly/oftEthiogid(1), 139143, 2010.

G{ SLINFGA2Y YR LINBO2yOSyiNIGA2Yy 2F YSil

Y S Y 6 NJnge@dichal Journal of Pure & Applied Chemisiti), 1925, (2010).

G/ 2y OSYyiGNXA2yad 2F OFRYAdzY FyR €SIFIR AY RAT
GKSaS YS!l tResedfthers WarNRp 14814732011,

By Hachemi Benoum

1.

2.

3.

New Parametrizatioof Neutrino Mixing Matrix.
Published in Modern Physics Letters A26, p. 423, (2011)

Exclusive Neutral Pion Electroproduction in the Deeply Virtual Regime.
Published in Physical Review C83, p. 025201, (2011)

High Resolution Spectroscopy ofll(Lambdapy Electroproduction.
Published in Physical Review Letters 103, p. 202501, (2009).

Papers that appeared in press;

a k~ 0N PRF

G{FOft LI I FANY | YANNEMYZDOF. ARFBINEWS. Sy GA NB Y Y S
al 2ySey 'y Sy giNBay208lyARAE NEWS.NJ SNE o

¢Sk YGhrI2ZWEO S ON\arch, 2081 Argb News.

G{Y21Ay3aY | a2dNDOS 27 {FHNQ0LY.B8rddNewss. Ay (K
GCAAKAY 3 Ay WDeR 2201t ABaR Newk. (i SNE T

Papers Presented at Professional Meetings:

A. Muhammad W. Ashraf

1.

G{SLINFIARFEGAES ReS o0& da&aAy3a AdAILRNISR f
International Symposium on Environment, Athens Institute of Education & Research,
Greece, 20, ATINERO10.
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2. OApplications of Supported Liquid Membrane Technology for the treatmentio$inal
glaiSa STFtdsSyiasg ! YSNAOLY 39 /[ YIRALY [ 2Y
23¢ 26, 2011).

Book Publishing:

1. a' GAEAT L GA2y 2F {dzLL2 NI SR [AljdZAR aSYONIy
VDM Verlag der Muller (2009), Germany. |SB18-3-639-129960.

2./ KFLIISNI AY GO9YDBANRBYYSYyGlFf 9y3IAYySSNAyYy3a 3
ATINER,(2010), Greece. ISBN-9FB667297-2.

Reviewing & Community Services Activities

1 Faculty in Department of Mathematics & Natural Sciences rexdesgsearch papers
for various reputed refereed journals; Dr.Ashraf reviewed four grants proposals from
King Abdul Azziz City for Science & Technology (KACST).

1 Two faculty members acted as Referee for QS Ranking of Universities in the Middle
East.

1 Six arttles related to different environmental safety & contamination issues were

published in local news papers.

63
PMU Ackevements; Facts and Figures



PMU Annual Report 2062011

Growth of Laboratories
Table 3¢ Growth of Laboratories

2009/ 2010 2010/ 2011 2011/ 2012
Male Female | Male Female | Male Female
Math & Chemistry 1 1 1 1 1 1
Sciences Physics 1 1 1 1 1 1
Biology 0 0 0 1 0 1
Geology 0 0 0 0 1 0
H ”

urpamﬂgs & EPortfolio 1 1 1 1 1 1

Social Science

Labs in Core

m Labs in Core

O P N W M 01 O N @
L

2009/2010 2010/2011 2011/2012

2.2.5.5.2Department of Humanitieand Social Sciences
Department Overview

A distinguishing characteristic of the PMU, which sets the university apart from existing
institutions in the Kingdom of Saudi Arabia, is its commitment to a set of six
competencies and learning outcomes. These competencies are initially introduced in the
Department of Humanities and Social Sciences and are integrated throughout the
curriculum in a developmental manner. These six competencies are: Communication,
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Technological Competence, Critical Thinking and Problem Solving, Professional
CompetenceTeamwork, and Leadership

The Assessment Capstone Series consists of three courses required of all PMU students,
and is an essential and a vital organ of the undergraduate core curriculum. The first two
courses are developmental building blocks designethtoease the success of the third

YR FAYLf OFLAad2yS O2dz2NBES G 1Sy RdNAy3 i
[ 11LJAG2yS {SNASA YSIadaNBa GKS addzRSydQa adz«

ACCOMPLISHMENTS

x  Establishing Student Support Center

To academically support students with learning difficulties, six Student Support Centers
were established on both campuses for tutoring purposes in English Communication,
Math and Sciences. In addition, the centers assist students across all disciplines
developing and enhancing their writing, communication, computer, research and
presentation skills.

x  Establishing a Micro Studio Newsroom

To enhance the quality and creativity of students and faculty digital presentations, a
Micro Studio Newsroom wasstablished. Through the use of the teleprompter in the
newsroom, students and faculty appear professional news broadcasters while delivering
their multimedia oriented presentations.

x  Establishing 2 E. Portfolio centers

Eportfolio centers have been eablished for male and female students to document,
demonstrate and market their well selected academic, professional and community
services achievements that they have had over their schooling years. As assessment
digital tools, eportfolios allow studentsi 2 AYRAOFGS GKSANI | Ol dzA
defining competenciesGommunicationTechnological Competence, Critical Thinking and
Problem Solving, Professional Competence, Teamwork, and LeaderShigd) digital

tools also provide students with a digifakrmat through which they can demonstrate the

results of their fieldoriented research as well as documenting their work experience
during their disciplineoriented internships.

Papers that Appeared in Print:

Kurak, Michael.Causation in Moral Judgmemind and Matter, Vol. 9, No. 2, Imprint
Academic, UK, 2011, pp. 330.

Papers Presented at Professional Meetings:

65
PMU Ackevements; Facts and Figures



PMU Annual Report 2062011

Denhart, H.Dyslexia in the Digital Agé" Annual Education Technology Conference,
Effat UniversityJeddah, Saudi Arabia, Decembgy 2011.

2.2.6 COLLEGE OF ARTS AND SCIENCES

2.2.6.1Establishing the College of Arts and Sciences

The College of Arts & Sciences at PMAgestablished in 2011 retaining a pivotal position at
the heart of institution.

With its leading undergraduate &raduate academic programs, the College of Arts and
Sciences plays a key role in fostering education in the arts and the sciences as PMU realizes
its goals of becoming one of th&kA Yy IR2YQa (2L dzy ABSNEAGASaA
innovational, and produt/e graduates capable of handling the diverse demands of the
globallyoriented work place environments of the 2tentury.

2.2.6.2Bachelor of Science in Law

The College of Arts and Sciences has built a distinguished program of its own in Law to
generate legaprofessionals and practitioners with an array of skills that can be adapted to
work with diverse legal client systems in the Kingdom.

This 143 credihour, bilingual Bachelor of Arts in Law program was initiated in the fall of
2011.The fouryear law progam is kased on and comparable to leading local, regional and
international law programsThe classroom experience for students in the College of Arts and
Sciences is highly studeogéntered, interactive, and communicative. Graduates from the
College of Ag and Sciences majoring in law will be-gé@iécted, motivated, technically
competent professionals with strong communication skills.

2.2.6.2.1Department of Law
Table 1Growth of enrollment in the Department of Law Courses

Fall 2011  Spring 2012

Male 51 82

Female 98 140
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Fall 2011 Spring 2012

EIGHTSEMESTER DEGREE RPUAANV PROGRAM

FRESHMAN YEAR AW PROGRAM
FIRST SEMESTER SECOND SEMESTER
Course . Credit Course . Credit
Number Course Title Hours Number Course Title Hours
COMM 1311 | Written Communication 3 COMM 1312 | Writing and Research 3
ALIS 1211 | Arabic / Islamic Studies 2 ALIS 1212 | Arabic / Islamic Studies 2
o Critical Thinking and
COMM 2311 | Oral Communication 3 UNIV 1212 Problem Solving 2
Professional ***Natural Sciences
UNIV1211 Development 2 XXX XXXX Elective 4
. Intro to computer
LAWB1211 | Intro to Law(Arabic 2 ITLB1311 Conceps and Applications 3
*Social Sciences Comparative Commercial
XXX XXXX Elective 2 LAWB 132 Law (English) 3
LAWE XXXX | *LawElective(English) 2 PHED 1111 | Physical Education 1
Total Credit Hours 16 Total Credit Hours 18

**Students select one Law Elective from the following courses: LAWE 2211 Media Law (English), LAWE 2212 Oil &
Gas Law (English), LAWE 2213 Political System of Islam (English), LAWE 2214 Economic System of Islam
(English), LAWE 2215 Environmental Law (English), LAWE 2216 Human Rights and Humanitarian Law (English),
LAWE 2217 Cyber Law (English), LAWE 2218 Maritime and Space Law (English), LAWE 2219 Banking and
Insurance Law (English).

** Students select one Sd@&aience Elective from the following courses: PSYL 1211 Psychology and Law, SOCL
1212 Sociology and Law, INTL1213 International Relations and Law.

*** Students select one Natural Sciences Elective from the following courses: BIOL 1411 Into to Biolag¥4GEO
Intro to Physical Geology, CHEM 1411 Intro to Chemistry, PHYS 1411 Intro to Physics.
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SOPHOMORE YEARAW PROGRAM

FIRST SEMESTER SECOND SEMESTER
Course : Credit Course . Credit
Number Course Title Hours Number Course Title Hours
CommercialLaw Technical and Profession;
LAWB 2311 (Arabic) 3 . Communications 3
ALIS 2211 | Arabic / Islamic Studies 2 ALIS 2212 | Arabic / Islamic Studies 2
Leadership and ; ;
UNIV 1213 Teamwork 2 PHED 1112 | Physical Education 1
Legal Procedures and Constitutional Law
LAWB 2312 Methods ofProof (Arabic) 3 LAWB 2316 | (Arabic) 3
Sources of Legislation
LAWB 2313 | Law &Forensic Evidencg 3 LAWB 2317 | Criminal Law (Arabic) 3
(Arabic)
Financial Transactions | LAWB2318 | FinancialTransactions Il
LAWB 2314 (Arabic) 3 PreReq LAWB284 | (Arabic) 3
Comparative Criminal Learning Outcome
LAWB 2315 Law (English) 3 ASSE 2111 Assessment | 1
MATH 1311 | Statistical Methods
Total Credit Hours i Total Credit Hours 19
JUNIOR YEARLAW PROGRAM
FIRST SEMESTER SECONLCSEMESTER
Course . Credit Course . Credit
Number Course Title Hours Number Course Title Hours
Learning Outcome Comparative Labor &
ASSE 3211 Assessment Il 2 LAWB 3316 | Employment Law (English) 3
Arbitration & Legal Rules of Jurisprudence
LAWB 3211 Profession (Arabic) 2 LAWB 3317 (Arabic) 3
LAWB 3312 '(-:gt;’ifc)zakat &Taxation 5 | | AWB 3218 | CompanyLaw (Arabic) 2
Comparative Constitutional
LAWB 3313 | Family Law (Arabic) 3 LAWB 3319 | Law ( English) 3
Investigation of Tort Law (English)
LAWB 3314 | Governanceand 3 LAWB 3220 2
Evidence (Arabic)
LAWB 3215 | Banking &Insurance International Law (English)
PreReq LAWB2311 | Law (Arabic) 2 LAWB 3221 2
Comparative Family Law
LAWE XXXX | LawElective(English) 2 LAWB 3222 | (English) 2
LAWE XXXX Law Elective (English ) 2
Total Credit Hours 17 Total Credit Hours 19
SENIOR YEARLAW PROGRAM
FIRST SEMESTER SECOND SEMESTER
Course . Credit Course . Credit
Number Course Title Hours Number Course Title Hours
Learning Assessment lI| Political Provisions (Arabic)
ASSE 4311 (Capstone) 3 LAWB 4217 2
LAWB 4311 '(‘fr’;‘l')’i‘s'“a“"e Judiciary| 3 LAWB 4218 | Comparative Property Law| 2
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(English)
LAWB 4212 I(_X%%Iigesearch Method 2 LAWB 4219 Property Law (Arabic) 2
Wills & Inheritance
LAWB 4313 | Legal Writing(Arabic)
3 LAWB 4320 (Arabic) 3
Internal Legal Practice External Legal Practice
LAWB 4314 | (Arabic) 3 LAWB 4321 | (Arabic) 3
Commercial Papers and Legal Ethics and Conduct
LAWB 4315 | Bankruptcy (Arabic) 3 LAWB 4222 (English) 2
LAwB4216 | Evidence (English) 2 | LAWB 4223 | Labor Law (Arabic) 2
Total Credit Hours 19 Total Credit Hours 16

2.2.6.3Master of Science in Education and Human Development
The College also is home to the Master of Science in Education and Human Development, a
leading graduate program in its specialty with seven concentrations.

The Master of Science in Education and Human Development Degree Program is designed for
working teaching professionals and educators, and offers seven concentrations: Teaching
English to Speakers of Other Languages (TESOL), Instructional TechnologyuiG umic
Instruction with a Concentration in Literacy, Teacher Education, Educational Leadership,
Human Resource Development, and Special Educatidbecember 2011, thirst batch of
studentswasenrolled in the preY' | & G SN a
the rigorous M.S. Education and Human Development program.

2.2.6.4Master of Science in Education and Human Development
Program Details

LINGRIe3itidedvd prepari studdats for

General Education Requirementhe general requirements for the Master of Science in
Educationn HumanDevelopment include 15 credit hours (5 courses) in the core curriculum
which are commorourses for this program. They represent a base knowledge that is

considered necessary for alflucational professionals. The required courses are:

Core Curriculum

EDUC 531Research Methods in Education
EDUC 531Furriculum Design & Development
EDUC 5314reaching & Learning with Technology

EDUC 531%Culture, Language, and Education.

EDUC 531Philosophical Foundations of Education & Learning Theories
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Concentration Courses

¢KS NBIljdANBYSYia
dzy AljdzS 1y26t SRIS

below:

Oz2yaArai
Master of Education in Human Development Degree Program. They represent courses wil
& LIS O A Eentéatiod. Btuderits3nusi chaaieDyed
concentration consisting of 15 credit hours (5 courses) from the seven concentrations liste

2F O2dzNB Sa GKI QG

Teaching English to Speakers of Other
Languages (TESOL)

Instructional Technology (INST)

ESOL 5321Second Language Acquisition

ESOL 532Foundations of Second Language
Teachinglearning and Assessment

ESOL 5323 ESOL Methodologies and Materials
Design

ESOL 5324ntegrating Technology in TESOL

ESOL 532%bservation and Supervision of TESC
(Practicum)

INST 5321InstructionalSystem Designs

INST 5322Neb Design

INST 5323Multimedia in Education

INST 5324Educational Games and Simulation

INST 5325eLearning: Theory and Practice

Curriculum and Instruction with a
Concentration irLiteracy (CICL)

Teacher Education (TEDU)

CICL 5321Ifheory ofCurriculum and Instruction.
CICL 532ZFoundations of Literacy Instruction
CICL 532FEngaging Literacy Practices

CICL 532/Designing Literacy Programsal K

CICL 5325upervised Practicum in Literacy

TEDU 5321Methods of Teaching

TEDU 532ZTeaching and Learning in Diverse
Settings

TEDU 5323Fducational Practices

TEDU 5324Curriculum Methods in Elementary an
Secondary Education

TEDU 5325%Classroom Management

Educational.eadership (EDUL)

Human Resources Development (HURD)

EDUL 532IFoundations of Educational Leadersh|
EDUL 532Zducational Law, Ethics, and Policy

EDUL 532Fducational Finance and Resource
Management

EDUL 53240rganizational Design and Program

HURD 5321Principles of Human Resource
Development

HURD 5322Planning and Implementing HRD
Programs

HURD 53230rganizational and Occupational
Analysis
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Evaluation HURD 5324Quality Process Improvement

EDUL 5323:eading Professional Development, | HURD 5325Career Development Counseling
Supevision & Evaluation

Special Education (SEDU)
SEDU 532ZFoundations of Special Education

SEDU 532ZTeaching Children/Young Adults with
Special Needs

SEDU 5323Accommodating Students with Specig
Needs in the Classroom

SEDU 5324Nriting and Readintnstruction in
Special Education

SEDU 5325:unctional Assessment in Special
Education

MASTER OF SCIENCE IN EDUCATION AND HUMAN DEVELOPMENT ELECTIVES

EDUC 5316Literacy and Diverse Student Populations

EDUC 5317Classroom and Behavior Managemen§ipecialization Education

EDUC 5318Current Technologies in Education

EDUC 5319Education Leadership, Human Learning and Motivational Development

EDUC 5320Educational Leadership, School and Community Relations

Total credit hours needed faompletion of the program: 42 Credit Hours. Candidates

of the program have to choose either plan A or plan B for their course of study.

Plan A  Candidates choosing Plan A will take 15 hours of core coursewsrk, 1
hours in areasfoconcentration, 3 hours of elective, and will completthasis which
will be equivalent to Zredit hoursfor a total of 42 hours.

Plan B Candidates choosing Plan B will take 15 hours of core coursework, 15
hours in areas of concentration, 9 hoursabéctives, and select onet®ur of
researchoriented elective course, for a total of 4@durs.
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2.2.7 PREPARATORY PROGRAM

2.2.7.1PURPOSE

ThePreparation Programf Prince Mohammad Bin Fahd University (PMUdgiserallya
comprehensive, twesemester academic preparatoprogram, comprised of sequenced

classes in English as a Foreign Language (EFL), Mathematics, and Study Skills and Learning
Strategies. The program carries no academic crgditit is fundamental to the nature of the
PMU. In this intensive year of stydstudents receive the solid academic grounding

especially in Englishthat enablesthem to succeed in the intellectually rigorous atmosphere
that the PMU creatsin its degree programs. More importantly, it is during this year that the
foundationislaid among students for the distinguishing set of core competencies that all

PMU graduateare expected to exhibit.

2.2.7.2VISION

ThePreparation Prograrof the PMU striveto be a unique, preeminent postecondary

academic preparatory program, producing fiysar university students who assume
responsibility for their own successful learning. Hreparation Prograrprovides identical
programs for male and female students. It steve prepare academically capable secondary
graduates to participate in univetg studies using the essential principles of critical thinking,
reasoning, and problem solving. PMU students use these principles as both a means of
discovery and as a tool for increased understanding in academic and personal contexts. PMU
graduates recogjze these principles as broad, exaeademic and lifenhancing abilities.

2.2.7.3MISSION

The mission of th@reparation Prograristo equip highquality male and female secondary
school graduates with the academic and personal skills necessary to succeed in a university
based on the principles of personal responsibility and accountability; pervasive
analytical/critical thought; attaiment of communicative, technological, and professional
competence; and strength in both teamwork and leadership. The mission is to produce a
uniquely positive addition to the culture of the Eastern Province, the Kingdom of Saudi
Arabia, and the world.

2.2.7.ASTUDENT BENEFITS

Though itis possible to bypass thereparation Prograrand enter degree studies at the PMU
directly from high school, it is expected that most applicants will attend and benefit from the
program. TheéPreparation Prograrns seen as the firgtep in transforming entering students
who have received largely rote instruction in their secondary educations into mature, life
long learners skilled in communication, technical competence, critical thinking and problem
solving, professional competendeadership, and teamwork.
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2.2.7.5PERFORMANCE EXPECTATIONS

Students who enter the program with an intermediate level of English language proficiency
and mathematical preparation up to the level of Algebra should be able to complete the
Preparation Prograrm two semesters. However, academic attainment in these subjects will
only partially satisfy the requirements for successful completion oPteparation Program
Another integral requirement is that students learn, understand, and implement specific
study skik and learning strategies. During this initial year of study, studeetexpected to
internalize the cognitive, metaognitive, and affective skills necessary to achieve the
motivation, goals, and high level of personal responsibility for learning thiatnake them
academically and professionally successful.

2.2.7.6PMU COMPETENCIES AND LEARNING OUTCOMES

Throughout thePreparation Progranstudentsare led to assume responsibility for their own
learning and to think critically with a purpose beyond the classroAll learning activities
inherently incorporatsteamwork and leadership training. In striving to attain competency in
communication, technology, and ghessional skills, studentengage in goabriented

learning activities in which they are active paipiants.

The academic content of the PMR¥eparation Prograris not unique. The uniqueness
RSNA@Sa FTNRBY GKS af SI Ndehsgddo i@adAMYiMdSris to- LILINE | O
achieve six universitglefined core competencies. This approach and the resulting

methodology permeate and define the curriculum throughout #reparation Program

building a community of studedearners and teacheiacilitators with a shared commitment

to understanding and intellectual graix Progressively, studentevelop higheorder

intellectual ablities thatmake them lifelong learners. These abilitiepable them to

function and adapt in a changing, technologically interconnected, global community.

A. Communication

In thePreparation Progra@a KA I3 Kf & A y-derleked Qassko@nisystudentsizR S y
develop English language skills to an advanced level in reading, writing, listening, and

speaking. Since the medium of instruction at the PislEInglish, highly developed EFL
communication skillare consideredto b NHzOA | £ F2NJ aGdzZRSy1aQ AYYS
and future professional success.

B. Technological Competence

The effective use of technology to accomplish academic goals is required of all students in all
Preparation Programlasses; EFL, mathematics, and study skills and learning strategies.
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C. Critical Thinking and Problem Solving

¢KS LISRIFI2IAOFE F LILINRPIF OK dzaSR 0 & skilssshdOK S N&
learning strategies classes teach and require students to imgré progressively more
complex levels of reasoning, analysis, critical thinking, and prebtdwing.

D. Professional Competence

The content of théPreparation Prograrh [ @€ & (G KS F2dzy RFGA2Yy F2NJ |
remainder of his or her PMU classes. The ability to read, write, listen, and speak with
accuracy and criticalstuteness benefit a student throughout his or her academic and
professional career. The relifie implementation of effective communication, mathematical
concepts, and learning skills and strategies in every academic or professional undertaking
facilitatesl & G dzRSy G Qa | OKAS@SYSyid 2F 02YLISGSyOS

E. Leadership

The study skills and learning strategies classes iPtaparation Prograrfead students to
develop the personal qualities that characterize effective leaders: a strong work ethic, self
discipline, integrity, the ability to set reasonable goals-seitivation, the acceptance of
responsibility and accountability, and an understanding of teamwork skills.

F. Teamwork

ThePreparation Progra & KA IKf & A y-deifexsdd inhudity af ledriedzR S y U
demands, encourages, and rewards effective, synergegimteork in all classes. Small and
large group works absolutely basic to the instructional methodology thstised in the
Preparation Programrhe pervasive use of small and large group actidtiesesigned to
develop academic and personal skills sasltourtesy, respect for diversginions, skill in

critical discussion and in consensus building, and the ability to clearly and precisely state or
GNRGS 2ySQa 2LAYAZ2Y D

2.2.7.7/ACADEMIC ACHIEVEMENTS

This report is an overview of the achievements that indicateinfy@ementation of the

intended strategic initiatives and their related action plans in alignment with the university
mission. The report highlights major accomplishments within the framework of the University
core values and goals.

Achievement #1. Estdishing StudentAcademicSupport Center [BSG

To academically support students with learning difficultigsSS were established on both
campuses for tutoring purposes in English Communication, Math and Sciences. In addition,
the centerswere intended toassist students across all disciplines in developing and
enhancing their writing, communication, computer, research and presentation Jhils.
centers were coordinated by a fdlme individual from the Learning Enrichment Services of
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the LRC during the Spring and Fall of 2009. After thérfwlindividual left, the assistance

to students deteriorated as the support centers were manned by various facsuigily in
FRRAGAZ2Y (2 GKSANI GSIFOKAyYy3 f 2!|rkRedmoretsyioothikK S & 2
with the temporary assistance of senior students.

The following graph illustrates the numbers of students assisted by the Learning Enrichment
Services and the Student Academic Support Centers.
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Achievement #2: Implementation of Comper Assisted Language Learning [CALL] through
establishing 6 DYNED Labs

To improve students listening and speaking skills and help them focus on meanings and
conceptual relationships while learning the English language, 6 English DYNED labs were
developeal on both campuses. DYNED is synchronized with auditory and conceptual input and
depends on self teaching the language as a 3ki#. instructors were trained in the

management of the labs, but eventually when the lab classes were limited to fewer

instrudors the labs were used more efficiently and effectively with the students

Achievement #3Developing and Implementing the ICDL Modules in Study Skills Courses

There was a need to modify the Study Skills course content for the advanced level students.

In order to enhance the computer skills of PMU students, a competency standard course that
focuses on IT fundamentals (such as word, excel, adced%s SN 2 Ay i XSG O0Od 0 g4I
into the course Also,greater emphasis was placed on the use of the PMUniirag

Management System where faculty were expected to place their syllabi as well as content
material for each of the classes. In addition to this, common files were setup on a university
server so that content material could be placed for the diffedentls and faculty could

access this material as needed.

Achievement #4: Integrating SMARBOARDS as enhancitigital tools
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A plan had been developed to encourage and enhance the use and integratian of
Smartboards that are available in each of thassks on the male campus. Limited faculty
training was providedAs a colorful, interactive digital board, the strategic use of
Smartboards allowedasy access to a plethora of electronic multimedia resources that can
be saved, retrieved, reused, emailgutinted, and merged with othersichnology oriented
applications. Consequently, the use of the Smartboards has not yet achieved the broad
access to these content materials as one might have assumed.

Achievement #5: English Language Institute (Eithgrated with the PMU Program

The ELlwas established to achieve its community outreach mission through providing
needed English language instruction to the community. The ELI program offers courses for
three constituents:

1 English communication for business people and other professions
1 General English communication skills
I Teacher Training certificate

While the ELI was established as a community outreach program, there was a need for a
closer liaison between the PMU Prepdon Program and the ELI. This was done for two
reasons¢ to allow beginning students to develop a sufficient level of skills to enter the
intermediate level at PMU; to ensure that the instruction and content at the ELI met the
standards expected by tHeMU Program.

Achievement #6 SABIC Outreach

PMU developed a-thonth prefoundation program to host 80 students from SABIC. The
purpose of the programwasto equip SABIC students with a complete set of integrated
skills (Reading, writing, listening, sp@®y, researching, computing, viewing and presenting)
that would enable them to stcessfully get accepted in wedputed universities in the USA
Thisprogram was implemented in the fall semester of 2011.

Achievement #7:lmplementation of TOEFL Classes

At the beginning of 2009 the EILTS test was used as a model for the measurement of
students. While the official tests were never used, selected faculty received instruction in the
implementation and measurement of the required skills. Over a period & titare

appeared to be a growing need to include the measurement of speaking and listening skills,
hence the decision was made to move towards the TOEFL model of measurement. In order
to do this, faculty received training and additional hours were addezheveek to prepare

the advanced students for the TOEFL test. These proved to be very useful and students were
administered the TOEFL as a standard measurement for exiting from the Program. One
method of assistance given to these students was througtredgst that would provide

impetus for additional study for those who were on the borderline.

Achievement #8: Introduction of stipulated DYNEIdurse ime
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The Dynamic Education (DYNED) online program is considered the Cadillac of English

language learningoftware. Prior to this, the program was not used in an organized manner

and was not treated with any importance. However, a decision was made to place greater
emphasis on the utilization of this software. At the beginning of the semester the program

wka AyaidlftSR 2y SIOK 2F (KS aGdzRSyidiaQ 02 YL
each campus with head phones and microphones to facilitate greater use. Special

coordinators were selected to help the instructors and encourage students to pogitinhe

specified. The use of this software has steadily increased and additional periods were

allocated each week for DYNED lab use.
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2.3 Technology Achievements

2.3.1 INFRASTRUCTURE
Internet Bandwidth Increase

Increased the Internet Bandwidth from 12 MB to 200MB to enhance student and faculty usage of
instructional videos and onlinesources. The ISP has replaced the microwave technology with
dedicated fiber optic cable to PMU.

Internet Cache Engine first Higher Education Institution to implement

PMU and Bluecoat worked on testing Bluecoat Cache Engine to enhance online instructional
video performance to our community. After the implementation of the Cache Engine, PMU wiill
be the first Higher Education Institution in Middle East to implement C&ciggne.

Internet Traffic Management & Load Balancing

PMU acquired BlueCoat appliances that enable us to manage the type and quantity of Internet
traffic generated by all our users. This give us the necessary tool required to control manage the
internet traffic.

Acquired Barracuda Networks Link balancer to agreegate and provide redundancy to 2 Internet
links coming to PMU

Remote Access to Online Database and Library Systems

Remote access to online library database and Library system, Ezproxy wasdettaldat gives
faculty and students access to online resources while not on campus using their PMU credentials.

PMU Data Storage Expansion

Increased our Data Storage capacity to cater for the growing demand of centralized pooled
storage. Oracle/Sun tecblogy was used to provide tiered storage for performance
improvement.

Disaster Recovery Initiatives

PMU is working with top storage vendors to come up a solution of providing Replication of
pooled storage to setup underlying Disaster Recovery Infrastrectuthe meantime offsite tape
storage facilities are being used to keep the backup data off campus.

Microsoft Windows Server Infrastructure

Upgraded Windows Server Infrastructure to 2008. This include Domain Controller, application
servers,dedicated Wele8/er and Migration of Exchange 2010 .

Anti Spam Firewall for Email Infrastructure

ta! KF& . FNN}OdzRF {LIY 3 +ANHz CANBglff I a
email infrastructure. It eliminates spam and virus intrusions while safeguarglinga a | Q a
reputation through content inspection based on policy for both inbound and outbound email.
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it includes comprehensive outbound filtering techniques including attachment scanning, virus
filtering, rate controls and encryption. These features help RMenhsure that all outgoing email
is legitimate and virufree

Window 7 Upgrade

In order to provide latest and most powerful technology in the marketplace, Windows 7,
aAONR&2F0Qa Y2al NBOSydGsz GSaitSR FyR ail of
for all Labs and Users.

Windows Campus Agreement

PMU is signing an agreement with Microsoft for all Microsoft products at PMU. The agreement
will benefit PMU community by free upgrade to the latest microsoft release at no additional cost.

Application Vitualization and Access

Implemented Citrix XenApp which is and@emand application delivery solution that centralized
application management in the datacenter to deliver instant and secure access to University
published applications to staff,faculty andidents anywhere. virtual application delivery is
optimized for each user device, network, and location to ensure adhédiinition experience

Server Virtualization Technologies

VMware and Oracle/Sun Virtualization technologies have been introduced at &lgkhefit
from the virtualization to utilize the hardware efficiently.

PMU is going to implement VMware and Oracle/Sun Virtualization technologies to ensure
business continuity for IT infrastructure and to Imprake efficiency and availability of IT
resources and applications through virtualization

Endpoint Protection and Security

tYdz KIa Ay@SaisSR Ay aOFT880a ¢2G1t tNRGOSOGAZY
infrastructure with integrated, proactive sectyito protect systems against sophisticated

malware and zeralay threats. Centralized polidyased management, access control, and

auditing help keep PMU assets safe and compliant. McAfee Endpoint Protection Suites unite
industry-leading endpoint securitgnd data protection with centralized management. Block

malware, defend against cyber criminal activity with comprehensive endpoint protection

CISCO Telephony Upgrade
The migration to the new software has commenced.

Migration includes Call Manager, Call @en Cisco unity for voice messages

Enhanced Wireless Coverage

A centralised wireless control system and WISM were installed which is used to control all
indoor and outdoor access points. We also added 190 new access points in the network. Now we
havecomplete wireless coverage across entire PMU.
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Residential Village Network Passive Components and Data Center Design

~

0 Study and recommendation, Subsurface Communications Infrastructure Pathway design, in
light of the Residential Village Plans provided, bean submitted.

0 Data Center requirement for the residential village, deploying-Dop/n methodology has
been submitted.

The pathway infrastructure and the data center was designed in order to cater the following
needs for the coming-B years (at leas? IT-generations)

planning and design was redressed to limiting to the available spasdyeen done successfully.
Migration to the new software has commenced.

2.3.2 MIS

The MIS Team composed of experienced professional staff, responsible in managing of all
software applications that are used to deliver services to the students, faculty, staff and the
public.

The team provides training and assists PMU personnel in the use of the application systems.
Continuously creates numerous documentation, respond wade variety of ad hoc query

reports, data extractions for the Admissions, Registrar, HR & Payroll and Budget and Accounting
Departments. Develops and maintainshouse application software and application tools for the
executives.

Achievements:

Banner : Banner ERP is an administrative software application developed specifically for higher
educationinstitutions. Sinc009 the following are the new implementations:

b Banner FinanceBanner Finance Supports Academic and administrative functionalities and it
contains sub models such as A/R,A/P, Budgeting ,Warehouse and Purchasing departments
and it helps all financial aspects in PMU.

b Banner HR/PayrollIBanner Human Resources can heilPstrategically employees. Banner
HR deliver better services to every employee, and have the data you need to administer and
report on payroll, budgeting, grants, and position control.

Blackboard is a course management tool for instructors who wand@iver part or

all of their course materials and instruction online. It is accessible via any Web
browser, Blackboard course sites provide many useful administrative and interactive
communication features which allow for file sharing, online assessmeista)ssion
boards and collaborative growpork. Tothe previous implementation some of new
module andfunctionalityhas been added.

b Snapshot Tool It is a Data Source Management utility that is integrated with banner. This is
an automated solution thatxdracts the information from banner and updates in Blackboard
System in a frequent time interval. This system has helped remarkably in maintaining
consistency of data and accuracy of records in blackboard for instructors and students.
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b Blackboard MobileBlackboard Mobile Learn platform takes interactive teaching and
learning mobile, giving students and educators access to their courses, content and
organizations on a variety of devices including iPhone, iPod touch, iPad, Android, BlackBerry,
and Palm smartpone.

MIS Team has been involved in development, enhancement of -hlbuse application and
customization of Core Applications (ERP)

b Banner CustomizationThere has been many customization done on the Core Banner
Application to fullfill the requirementef various departments. One of the main
customization which has been done is on arabization.

b Fleet Management SystenThe Fleet management System is a web based application
developed by MIS team for Auxiliary Services Department for trackinghaimdaining PMU
fleet information. This solution is for helping them in having all information for tracking and
organizing preventive and repair maintenance information for the fleet.

b PMU Car Sticker Systentis web based application developed by MISritdar Security &
Saftey Department for tracking and maintaining the records of the vehicles for all the staff,
students and assist them in issuing car stickers, and keep track records of all the traffic
violations and penalties information across all laeas within the university.

b Bookstore:The enhancement was done in Bookstore application to integrate the data from
Bookstore application with Banner ERP. Added more features and functionality to
accommodate all business processes in Bookstore department.

b CoursEvalCoursEval is the weased software that Meredith College uses for course
evaluations. It is being integrated with Banner ERP.

b ePurse SystenePurse system is implemented to facilitate PMU student-asket, so that
they can utilize it anywherin the Campus. (e.g, in Bookstore, Cafeteria and copy center and
S0 on).

2.3.3 ACADEMIC COMPUTING SERVICES
0 Laboratory Extension Building:
Completed Networking, IP telephony and connectivity to Data Center, Equipped by TAA and
door access.

O«

New Smartboard technology has deployed in PMU, QOMO technology.

Queuing System: A new queuing system installed in student services area to manage access

02 @OFNAR2dza a0GdzRSYyd aASNBAOSad ¢KAA KIa AyOf dz
displays and serve

0 DMS: Document Management System; for green planet to reduce consume of the paper
rector office has installed DMS to in charge of all corresponding in rector office, Installed and
configured on the newly acquired servers

Centralized Image by KACE tedogy power by DELL.

O«

O«

88
PMU Ackevements; Facts and Figures



PMU Annual Report 2062011

2.4 Student Services Achievements
2.4.1. Mission

Student Affairs Mission is to be partner in the educational mission, to provide programs and
services that enhance learning and personal growth. Student Affairs provide opportunities for
involvement, leadershipdevelopment, training and meaningful employment by providing

highest quality programs and services, to help prepare students to be contributing members of a
global community.

2.4.2. Vision

To play a supportive role in assisting PMU tvelop as a learningentered university and
develop cecurricular and extraurricular activities for students designed to assist in their
mastery of the six distinctive PMU competencies. It provides services in counseling, health care,
and career servicein order to promote student success. The division also encourages students
to play a major role in developing activities and organizations and strives to engage students in
other ways to enhance critical thinking, problem solving and teamwork

2.4.3. Values

Qollectively the Student Affairs Division strives for excellence through a student centered
approach that focuses on supporting the academic mission of PMU; Demonstrating a
commitment to student learning outside of the classroom; and an appreciation foletship
competence. We remain dedicated to advancing the highest level of ethical standards, personal
and professional integrity, and demonstrating actions consistent with the core values of PMU.

The departments within Student Affairs are effectivalgeting the challenges associated with
providing high quality services and engaging development programs for each student, by focusing
on key areas represented in the strategic plan for learning, services and resources.

2.4.4. Objectives

Department of EnrollmehManagement

To develop, implement, and monitor a communication strategy that achieve four principles:
highly qualified students, student centered, technology infused, and enabling success.

Department of Campus Life

The primary goals of the Department of Campus Life include providing programs to orient new
students to the university, providing opportunities for student involvement and leadership,
developing lifelong recreational skills programs, providing a safe,rlgréed positive campus
climate, and eventually developing a safe and supportive community.
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Department of Career Services

The Career Services Department assists students with the transition from education to work. Our
staff provides assistance to undeagluates who seek help in formulating and implementing
career plans.

Department of Financial Aid

The Department of Financial Aid assists qualified students who could not otherwise meet the cost
of tuition. The basic mission of PMU is to provide accessegundl opportunity for full or partial
financial assistance to eligible students through governmental, institutional, and private sources
regardless of gender, race, age, or other circumstance.

Department of Health Care and Counseling Services

The Health @re and Counseling Services Center provides an environment that helps students in
reaching their potential as individuals, and encourages their spiritual, academic and social
growth. We provide compassionate care not only to our students, but to our dedi¢aculty

and staff at PMU. Our aim is to promote PMU students ability to seek appropriate care and
treatment for their mental and physical health

Table 4.26
Fall 07/08 % Spring 07/08 % Fall 08/09 %
Females 537 51% 544 48% 812 50%
Males 509 49% 586 52% 809 50%
Total 1,046 100% 1,130 100% 1,621 100%
(2007%2009)

x 1,361 applications were received for the fall-08 (55% females and 45% males) with an
increase of 10% from fall &08.

x Female number of students and male number of students has increlagel% and 59%
respectively from fall 008 to Fall 0&9.

x  Enhanced useiriendly services to applicants are offered through PMU website.
x  Clear, appropriate and equitable admission standards are applied.

x  The manual admission process has been fully deeelgnd is now fully automated including
the placement test.

90
PMU Ackevements; Facts and Figures



(20092011)

x 2,344 applications were received in Spring 2011 (approx 50% male to female ratio) with 19%
increase from previous Spring 2010.
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x Admission standards have been raised from previousrsieas strong high school

performance and scores on EPT are combined and mutually considered for Admissions.

x  Enrollment rates have gone up with the difference between the No. of students applying
online and then being committed after paying their firsttalbnent (the gap being a very low

no.)

x  Students drop out rates is another thing that is inversely proportional to Enrollment, as less

YdzYo SN 2F adGdzZRSyda RNBLIJAY3A 2dzi NI A&SaE
2.4.5. Total No. of New Students as per Male/Female carsps:
Total No. of students with respect to (Prep and Undgraduate) program:
Fall Spri Fall i Fall i Fall [
Semesters pring a Spring a Spring a Spring
07/08 | 07/08 | 08/09 | 08/09 | 09/10 | 09/10 10/11 10/11
Preparato
reparaiony | se4 | 445 | 593 | 453 | 541 | 361 | 698 569
Program
Undergraduate 482 685 1028 1146 1367 1527 1668 1775
TOTAL 1046 1130 1624 1599 1908 1888 2366 2344
Fall | Spring Fall Spring Fall Spring Fall Spring
07/08 | 07/08 | 08/09 08/09 09/10 09/10 10/11 10/11
Females| 537 544 812 794 933 927 1186 1168
Males | 509 586 809 805 975 961 1180 1176
Total | 1046 | 1130 | 1621 1599 1908 1888 2366 2344

2.4.6. Recruitment

x  Tougher admission

iKS

requirements are implemented; a mirror test to validate the
computerized test score is made to ensure that students are fairly placed.
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x A comprehensive orientation program for commencing students is carried out every
semester introducing the services and facilities available.

x  Enrollment and Recruitment team conducted regular recruitment trips to targeted High
Schools (that included bothocal and International Schools), schools that have generated a
lot of revenue for PMU in the past years as well, were given priority. Example: Aziziah
Khobar, Anjalhssa, Mamlakdriyadh, NamouthajiaKkhobar, ManaraShargiyah and many
more.

x We participaed in yearly university exhibitions. Dhahran Ahliyya School Fair and Bahrain
Exhibition and our participation in the International Student Recruitment fairs is expected in
coming semesters.

x  Schools on the other hand visited PMU during the Annual Operelday and Science week.
Dhahran Ahlia and Prince Saud High Schools were among the prestigious schools that
brought its students and Recruitment staff arranged campus tours for the students.

2.4.7. Student Affairs Call Center

x  Provided information and answered &l queries received by students, parents or any other
external party.

x  Conducted student and parent satisfaction regular and-tleveys to bridge and smooth the
way between PMU officials and the community. Such assessments help to monitor and
promote theeffectiveness and relevance of university services.

2.4.8. Enrollment Management Goals and Recommendations
Admissions

x  Admissions policies are being developed and lot of International qualifications will in future
as well as currently now being accepted as lamg they meet the standard entry
requirements.

x  Verification of standardized English testing procedures i.e. IELTS and TOEFL in order to bridge
any gaps with regards to forgery or human manipulation if there was any.

x  Recruitment, Marketing and Enrollmeplan is in align with the Admissions Strategy.

x 9YKIFYOAYy3a (GKS (NrXyaF¥FSN addzRRSydaQ FRYAAdaaArAzy
Registrar.

x  Continuous improvement of current and new practices, procedures, and criteria in our
admission and acceptap process through Banner System.

x  Admission Staff professional development through regular training, seminars, workshops.

Recruitment

x  Continue to look for orsite and offsite strategies to attract prospective day and evening
students through direct andhdirect communication.

x  Conduct new school visits and participate in fairs.

x  Participate in International Recruitment fairs abroad.
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x  Attend workshops to improved Quality Recruitment and implement Marketing strategies,
provided the budget is in place.

x  Implemert the Student Ambassadors Program.

x  Promotional items, posters, brochures, and publications represent an important factor in our
marketing campaigns if the budget permits.

Student Affairs Call Center

x  Quality of Call centre representatives has improved amate experienced advisors have
been employed to provide callers as much information as possible.

x  Fulfill our duties efficiently and effectively, recruiting more staff and coordinating with other
departments is strongly recommended to update the Studerfird Call Center with new
L2t AOASAaX NBIdANBYSyiGazr RSIFIRfAySa X

2.5 The Learning Resource Center (LRC) Achievements

2.5.1 PMU LIBRARY OVERVIEW

The PMU library encompasses more than a traditional library. The Library is a service component
of Prince Mohammad BiRahd University whose design and operation is driven by the mission of
the University as well as the needs of the students, faculty and instructional programs. In
accordance with PMU policy, the library will offer extensive access to print materials lagswel
electronic/digital resources.

2.5.2 LIBRARY OBJECTIVES AND ACHIEVEMENTS
A. COLLECTIONS

0 To provide the information resources to support learning and research and to
develop and maintain the website as the primary source of information about the
Library

1 PRINT COLLECTION

The table below displays tlirint Collectionstatistics from September 2008ugust

2011.
DATE NUMBER OF VOLUMES
SEPT. 2068UG. 2010 2,100
SEPT. 2018UG. 2011 6,900
TOTAL 9,000

o The Library has a small collection of Arabic #sldmic titles, including reference
works in the Main and Female Library.

0 The Library has received approximately 7,000 of the 10,000 books from Levant
International. Most of these titles have been cataloged and processed and are
available to students, fatty and staff.
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1 PERIODICALS COLLECTION

0 The Library staff and faculty collaborated to create a list of journals for the Periodical
collection of the Library.An expandederiodical collection ofl35 Journals and 15
newspaperswas approved by the PMU Administration and ordered. We are
continuously receiving periodical issues for the 2011 Library subscription.

1 ELECTRONIC COLLECTION (ELECTRONIC RESOURCES)

o0 All electronic resources and databases were made available/accessibia fand
of-OF YLJdza dzaS G KNRdzZIK GKS ta! 6So0aiidSo ¢K
major component of the Library collection. We have several types of electronic
resources including full text electronic booksh@oks), full text articles ¢ournas),
and a multimedia encyclopedia.

1 PMU ONLINE RESOURCES

0 Electronic Books

V eBrary ¢ Provides online access to the ftdit of over 70,000 copyrighted books,
reports, and maps in the areas of Social Sciences, Law, Medicine, Science,
EngineeringComputer Studies, Fine Arts and History.

The table below displays teBrary usage statistics from September 2088gust 2011

PAGES UNIQUE
VIEWED PAGES COPIE PAGES PRINTE DOCUMENTS USER SESSIO|

SEPT. 2009

AUG. 2010 28,409 5,863 7,394 6,262 8,202

SEPT. 2010

AUG. 2011 58,155 1,459 3,213 4,295 15,243
TOTAL 85,564 7,322 10,607 10,557 23,445

V Safari Books Onling It is a full text database of broad range of technical books
covering the areas of Desktop and Web Applications, Digital Médigineering,
Information Technology and Software Development, Math & Science, Personal &
Professional Development. Currently the database provides access to full texts of
over 14,800 books. (ProQuest)

o Electronic Journal / Databases

V EBSCO

A Academic SearcRremier- is a multidisciplinary database that provides full
text for more than 4,600 journals, including more than 3,900 pegiewed
titles.

A Computers & Applied Science®rovides indexing and abstracts for more
than 22,000 academic journals, prosésnal publications, and other reference
sources covering the research and development spectrum of the computing
and applied sciences.

A ERIC (Educational Research Information CenR)G the Education

94
PMU Ackevements; Facts and Figures



PMU Annual Report 2062011

Resource Information Center, contains more thanrtilion records and links
to more than 323,000 fullext documents dating back to 1966.

A Library, Information Science & Technology Abstracts [EBSTOFTA)
indexes more than 560 core journals, nearly 50 priority journals, and nearly
125 selectivgournals; plus books, research reports and proceedings.

A GreenFILEOffers weHlresearched information covering all aspects of human
impact to the environment. The database provides indexing and abstracts for
more than 384,000 records, as well as Open Asdall text for more than
4,700 records.

V ACM Digital Library; a full text database of every article ever published by ACM
and bibliographic citations from major publishers in computing.

V ABl/Inform [ProQuest]¢ is the gold standard for business and masagnt
information and indexes more than 3,000 journals. It includedeipth coverage
for thousand of publication, most of which are available full text and the latest
business and financial information for researcher at all level. ABI/Inform also
gives he user the option to search only pemviewed journals.

The table below displays tHeEBSCO Database Usagtatistics Yearly Comparison September

2009¢ August 2010 vs. September 20§@ugust 2011
DATABASE NAME SESSIONS SEARCHES

Grand Totals 3,738 6,344 70% 20,133 31,119 55%

The table below displays t#e&CM Digital Libranwsage statistics from September 20@9igust 2011

PAGE ARTICLE
ARTICLE SEARCHE ABSTRACT
DATE VISITS PAGE MINUTES/ | SECONDS/ VIEWS/ ARTICLE REQUESTS REQUESTS RUN VIEWS

(GRLYS) (PDF)

VIEWS VISITS PAGE VIEW VISIT REQUESTS
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SEPT.200¢
. 452 | 1,483 0 0 0 583 0 0 519 340
AUG.2010
SEPT.201(
. 362 | 1,208 133 607 23 426 72 411 400 375
AUG.2011
TOTAL | 814 2691 133 607 23 1,009 12 411 919 715

The table below displays t#Bl/Inform (ProQuestlusage statisticfrom September 200August 2011

SEPT.2068UG.2010 992 858
SEPT.2018UG.2011 3222 3313
TOTAL 4,214 4,171

The table below displays tiulti-Media Encyclopedia Britannica Online, Academic Editisage

statistics from September 2008uqust 2d.1.

SEPT.2068UG.2010 473 349 1,029 3,154
SEPT.2018UG.2011 1,646 569 359 25,560
TOTAL 2,119 918 1,388 28,714

B. SERVICES:

0 To meet the knowledge and information needs of faculty and students through
direct, timely reference services delivered as needed and requested and to develop

services that ensure effective access to library resources.
The Library staff created 8" Annual User Surveyor all patrons. A complete

analysis including recommendatidmased upon the survey result was made. The
result of this survey was published in our PMU Library Newsletter Vol. 3 -Ro. 1

Spring2011.
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9 Library Website
0 Thelibrarywebsite was redesigned and-taunched in September 201The revised
webpage contain important information about the Library, the Online CATALOG
Oht! /00X IyR LINRP@PGARSA | 0O0Saa G2 GKS [ A0NJ

0KS a!al ! [AONINRFIYE FSIFGdz2NB GKIG Ef2g
0 The PMULibrary Webpage is regularly updated by the library staff and can be
accessed through the PMU Homepage using this link

(http://Irc.pmu.edu.sal/librarya.asp).

9 Inter Library Loan (ILLJhe Library staff hasnplemented an Inteiibrary Loan program
G2 &adzli SYSyd GKS [AONINBEQa NBazdzaNDOSaod

0 The Library currently subscribes to the British Library Document Supply Center, UK.
The British Library currently holds for more tha@ million volumes andl70,000
journal titles. PMU has access to these materials through this service. PMU Library
has begun other electronic resource initiatives.

0 We also have full cooperation with 2 Jordanian Universities; the University of Jordan
and Yarmouk Universiignd also from Sulta@aboos University, Muscdduring this
reporting cycle, these libraries provided PMU with 70 electronic articles.

1 Training

0 To provide training to all PMU students, faculty and staff on how to effectively use
the electronic collections (electronicresources), OPAC (Online Public Access
Catalog) and the Self Check Station

o Electronic CollectionsHlectronic Resourcds- The library staff are continuously
conducting training upon requests from PMU students, faculty and. staff

The table below displays tfieResources Training Statisidrom September 2009August 2011.

CATEGORY FACULTY TRAINED STUDENTS TRAINEL TOTAL
FEMALE SEPT.2008UG.2011 208 1,503 1,711
MALE SEPT.2068UG.2011 195 1,155 1,350

C. LIBRARY MANAGEMENT SYSTEM PMU Library is the first institution in the Kingdom of
{FdzRA ! N} O0Al G2 AYLX SYSyd { A Niedkstétiény ikskallet/ 2 Y L
are fully operational in the Main and Female Library.

1 SIRSI/DYNDSYMPHONYis a library management system combines that features of
Sirsi/Dynix Unicorn and Sirsi/Dynix Horizon 8.0/Corinthian to offer the most impressive
array of library management solutions available to the library community. Symphony is
fully operatioral and in use by the PMU Library.

D. PUBLICATIONS 0 Inform PMU Community about Library services and resources.

o The Library Staff has begun to create and print materials to inform library patrons
about library services and resources. The Library Staf€@ntinuously updating the
WLYGNRRdAzOGAZ2Y (2 GKS ta! [AONINEBQ R20dzyS
library patrons. This document was updated in June 2011.
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0 The Library Director created a quick guide for &@M Digital Library databasgéhich
was circulated to all students, faculty and staff as part-césources training.

0 The Library Policy Manual was updated and delivered to the PMU Administration for
approval in August 2011.

o The library newsletter (Vol. 3 no.-2) spring 2011 waspprowed by the PMU
administration on February 06, 2010. A PDF copy of the newsletter was distributed
to the PMU community via-mail and was placed on the PMU website.

E. LRC BUILDINGCreates and maintains library facilities that are appropriate to support its
teaching, research and service mission of both Library and the University.
o PMU Security opens the Library / LRC building at 7:50 am Saturday through
Wednesday. Female Library closes at 4:00pm and the Main Library closes at 8:00 pm.
o0 The PMU Library has reiged plants as beautification elements which have been
placed at the RFID gates in the Main and Female Library.

OVERALL CONCLUSION

The Library is providing excellent services and resources to the PMU community given our current
staffing levels. Théibrary is actively seeking qualified and experienced individuals to join our team. We
continue to work on innovative ways to meet the needs of the PMU community.

We will continue to work to make the Library a welcoming environment for study and learning.
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Advising 2009 2011

With the growth of the universityan increasing number dfifficulties were encountered by

students and by faculty with regards to advising. Prior to this with fewer students it was easier

to allocated advisors outside of the majors to assist students within each of the colleges. Faculty
did their best, but di not understand the importance of prerequisites and the projected order

of completing courses. It was finally decided that this function of advising is best done by each
of the colleges once students complete the Preparation Program.

Under the leadersip of the Vice Rectofor Academic Affairandthe close guidance of Dr. Jamal
(Dean of Engineering) and Mr. Ameen (Registrar), a workshop was planned for all faculty in
which detailed guidance was given to faculty within each college on advisory prosedines
workshop was organized as follows:

Academic Advising Workshop
January 3, 20107:00 pm

Holiday Inn, Al Khobar

Workshop Program

1 7:00- 7:05 | Welcome Remarks Dr. Nassar ShaikiVRAA

2 7:057:15 | Introduction-! R @A & 2 NXJ Dr. Jamal NayfehDean, College of Engineering

3 7:157:30 Reglstratlon_ Procedures/_ Mr. Ameen GhawanmehRegistrar / Mr. DaniloITD
Banner Advisor Self Service

4 7:30-7:45 | Advising Tools and Process | Dr. Jamal NayfehDean, College of Engineering

5 7:458:45 | Dinner | -

6 8:45 9:45 | College Workshop Sessions | Deans, Chairs and Faculty

7 9:45 Closing Remarks

Since 2010, each college has been responsible for advising its own students and allocating
students to faculty within the college. Apart from the ustygles of problems incurred each

year, this allocation of Advising to each of the colleges has proven to be a very positive move in
which faculty and students are working together more closely and it allows each college to keep
track of its own students.
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2.6 ELI Achievements

2.6.1 EXECUTIVE OVERVIEW

Prince Mohammad Bin Fahd University (PMU) believes that learning is a continuing process that
aLlya | LISNBE2YQa SYGdANBS fAFSe® . SAy3a | OdziSt e
development process to offerabroad y 3S 2 F WO2y GAydzhiy3d SRdzOF GA 2y
of the Eastern Province.

PMU is continuously developing additional learning opportunities designed to serve an ever
broadening audience from young to old, male to female, people in the workplacgeople in
their homes

The Department of Continuing Education at PMU offers a variety of Training Programs and Short
Courses to the community, from English courses for individuals and companies, to computer
certification and professional development prams.

Our goal is to provide members of the community with courses that provide employment training
and special interest opportunities.

2.6.2 ACCOMPLISHMENTS (20%(2011)
In brief, following are the accomplishments of Continuing Education Dept. for@PQa01:

1. HRDF (MAHER)Microsoft Training Program
2. Introduction of New course$ teaching methodology at the English Language Institute (ELI)

3. PreFoundation YeaProgram forSABIC

2.6.3 HRDF (MAHERY Microsoft Training Program
The Maher 12/12 (Microsoft) prograstarted on April 2%, 2010 with a total of 100 male and
female students divided into 3 tracks CIN (20 Male), ERP (40 Male) & SQAT (40 Female). These
tracks were further divided into 5 sections consisting of 20 students in each section. Throughout
the program, we maintained high quality of teachers and the facilities.

The classes were held in Prince Mohammad Program for Youth & Development (PMPYD)
Building, Dammam. All the classes are equipped with Dell Computers (High end configuration),
Smart Boards, pjectors etc.

Program overview:

The program was designed by Microsoft to address specifically the needs of the Saudi work place
and the knowledge and skills of the targeted group of students. The program bridges the
knowledge and skills required by the kglace in a comprehensive way and in a relatively short
period of time. In two academic semesters students covered one of three tracks of IT
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technology, English for information technology, and employability soft skills as two supporting
subject areas.

The three tracks of Microsoft technology covered during the program were:

1. Computer Infrastructure and networking (CIN)
2. Enterprise Resource Planning (ERP)
3. Software quality assurance & testing (SQAT)

All the tracks (CIN, ERP & SQAT) were divided intsErgbft skills and Technical training.
oy3atAakK yR {2Fl {1Aftfa oSNB GFdzAKGI o6& t NAyOS
Faculty and the Technical Training was done by Microsoft Certified Trainers.

The course got completed on January'2®11 with a total of 83 students (31 ERP, 14 CIN and 38
SQAT) successfully passing the course. Out of the students, 15 students have already got a job
FYR 6S FTNB ¢2NJAy3a 2y 2NHFYATAYy3 | aw2o CIl ANE
comparies, who want to offer jobs to these students. Apart from this, we have sent student CVs

to various companies.

In this regard, we also had a meeting with the HRDF personnel in Eastern Province to give us
support in suitable jobs for the candidates.

ThestRSy Gt Qa FSSRol Ol adz2NBSeé gl a R2yS |4 GKS SyR
brief, it can be concluded that program was successful and students gained the right technical
skills for finding a good job.

Introduction of New Courses / teaching méhodology at the English Language

Institute (ELI)

{AYyOS AGa AyOSLIWiA2Y AY HnannTI ta!Qa 9y3ftirakKk [
outcomes oriented training for those interested in rapidly improving their English communication
skills far either work or personal life.

{2 FTINE 6S 6SNB KAIKE& RSLISYRSydG 2y [ 2YLdziSNJI
Software. Although, we were quite successful in delivering our English Language courses using
DYNED, there was a continuous demardrfithe students / companies for introducing a new
curriculum with books.

LY HamMmMI AY |FRRAUGAZY (G2 a5, b95¢ 2NASYGSR Of
FAY G GSHOKAYy3 adGdzRSydGa 9y3aftAaK gAlKressbhSg |

N QD¢

Details of New courses at the ELI

Courses offered at the ELI include the following:

1 A fivelevel general English language course which is ideal for currently employed personnel
who need English to advance their careers

1 A wide array of English for Spic Purposes courses which can be tailored to meet the needs
of specific business organizations and industries
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1 Preparation for international exams such as TOEFL, IELTS.

ELI Level and Materials Used

A variety of materials are used in the Eblirses. These materials are comprised of but not
limited to, information from the Internet, textbooks, journals, audios, videos, and a textbook
aSNAS&ad ¢KS (SEGo221a da&ASR INB abSs | Sl Rol &

Levels of English

A

L |5 Upper-Intermediate — hold meetings in English,
eve retell news stories, and write a CV and covering
letter for a life-changing job.

Level 4 Intermediate — chat in English about friends,
family, sport, money, and world affairs.

Pre-Intermediate — make conversation in English,
write a story, and discuss what life could be like in the
future.

Level 2 Elementary — write a formal letter in English,
understand detailed directions, and talk about how
people are feeling.

L |1 Beginner — use everyday expressions in English to go
eve sightseeing, go shopping, order food, use public
transport, and write a postcard.
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Program Components
Student Placement Test

A Our Program consists of 5 levels

A To ensure that the candidates are placed at the right level, the Oxford Online Placement Test
will be conducted followed by paragraph writing and an interview

A ¢KS hEF2NR hytayS ttl O0SYSyid ¢Sai A& RSaa3days

0-20 New Headway Plus Beginner
15 - 40 New Headway Plus Elementary
35 - 50 New Headway Plus Pre-Intermediate
50 - 65 New Headway Plus Intermediate
65 - 80 New Headway Plus Upper - Intermediate

Headway Plus correlations to International Standards and Tests

TOEFL® TOEFL®
(Paper) (iBT) Placement Test

TOEIC® | IELTS | [OXford Oniine CEFR

Headway Plus
Upper-intermediate

Academic Components New Headway Plus
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A A Series from Oxford University Press (OUP)

A ¢KS 22NIRQa Y2ald (dNMHzZ2ZGSR 9y3aftAakK O2dz2NAS

A Well-thought out Plan for success
i Balance of skills

Vocabulary development
Pronunciation focus

Solid grammar syllabus
Lexical approach

Taskbased learning

Everyday English

|
.
.
.
i
i
i
I Communicative practice

Héadway
Plus

Components.and Resources

' oxford

english

N ’testlng ‘
com

Online Exam Practics

[ P e——
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For online exam practice tests for international exams, plus the Oxford Online Placement Test,
go to www.oxfordenglishtesting.com
New Headway Plus Student’s Book CD-ROMs include access to an online practice test

Learning at the ELI is achieved through a variety of approaches. Learning is interactive and
communicative. In fact, it is blended learning. Teaching is supported with-medtia tools,
DynEd (a computer assisted language learning program) and Blacktieacdurse management
system used by leading American universities.

Computer Aided Language Learning (CALL)

Computer Assisted Language Learning (CADRihed (6 Hours Per Week For Beginners & 3
Hours Per Week For Intermediate and Advanced Students)

PMU English Lab:

>\

Improves students listening & speaking skills

>\

Helps learners focus on meanings and conceptual relationships

>\

Synchronized with auditory and conceptual input

>\

Teaches English as a SkKill
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ELI Students Yearly Student Growth

450

413 418
= B R
O R
300

Students

272 = -

2008
2007

English Language
Institute

Year

2.6.5 Pre-Foundation Year Program for SABIC

We startedtt AYAY 3 2F yn

& U -GoRriigticndy eaf ¢h Bapf 1201L. / TResaimtisNS

to train these students for a successful career at SABIC. After thEdRrelation program at
PMU, these students will go to the United States Of America to pursue tlegjrees in
Engineering, Business etc. This program has been specifically designed keeping in mind the cross
culture barriers that students face in the American society and how to overcome them

successfully.

2.6.5.1Program Objectives

Program Objectives
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PrinceMohammed Bin Fahd University (PMU) has specially designed this program for SABIC
PreFoundation Year 2011 students. Following are main objective of the program:

I  Equip SABIC Students with a complete set of 8 integrated English language skills (Reading,
writing, listening, speaking, researching, computing, viewing and presenting) with a focus
on Academic Reading and Writing particularly at level 3 and above.

I Understand and Apply Problem Solving & Thinking Skills to Academic and Real Life
Situations

I Prepare he students for understanding and accepting the diversity of the USA with its
multicultural makeup

Reading
Speaking ' ‘ Viewing
‘
W .
Listening l " Computing
Researching Presenting

2.6.5.2Expected Learning Outcomes

The proposed program aims at achieving measurable and observable learning outcomes. By
the end of the Program, Students aegpected to:

I Demonstrate mastery and understanding of the Skills Acquired

Reflect upon and judge their own achievement through a given protocol of assessment

I Pass all the End of Program Comprehensive Exams Including English Exist Exam and ICDL
International Exam.

—_

2.6.5.3Program Components

The prefoundation program consists of three months of fiithe study. The program
consists of two components:

ACADEMIC COMPONENT

The Academic component is totally 420 hours, which is divided weekly as follows:

35 hoursper week
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35 X 12 Weeks

TOTAL 420 Hours

(Including 6 periodical exams & one final comprehensive exam)
COCURRICULAR ACTIVITIES

In addition to the 420 hours, we will also organize@uoricular activities, which will further
expose students to more practicapproach towards living in a multicultural society. The Co

Curricular activities will be divided weekly as follows:
5 hours per week

5 X 12 weeks

TOTAL 60 hours

Details of Academic Component

The Academic Component of the program will be held at PMU Gsuaupd will be divided
into 35 hours per week (for 12 weeks). Following topics will be covered in the academic

component:

V Learning English with the New Headway Plus Series from Oxford University Press (20
hours per/week)
V Learning EAP (English for Acadebicposes) with €Bkills Series from Oxford University

Press (3 hours for Intermediate and Advanced )

<

Computer Aided Language Learning (CBWoED6 hours per/week for beginners and 3
hours for Intermediate and advanced)

Study Skills (3 hours per/week)

Camputer Skills (3 hours per/week)

Cultural Orientation (3 hours per/week)

< < < <

New Headway Plus (20 hours per/week)

2.6.6 SUMMARY
la ¢S OFly aSS FNBY G(KS +1020S I OKAS@SYSyiGz tal!
every year. This year the management has hlsed a new Vice Rector for Continuing Education
and Business Development and we hope to expand further in the year2miiA
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MEMORANDUM OF UNDERSTANDING and CONTRACT LIST

PMU Annual Report 2002011

PMU Partnership Country Type Signatory Date Signed
Knowledge City KSA MOU Melody K. Godsey, Business Manager
King Khalid Medical City KSA MOU 1-Oct11
Austin, Texas

Texas International Education Consortium USA Contract | Mr. Ronald Aqua, President & CEO 31-May-11

National Instruments USA MOU Mr. Victor Mieries, Vice President Asia/ROW 2-May-11

VSD LLC Virginia, USA MOU Director of International Business Development 20-Dec10

Tsukuba University Japan MOA Mr. Nobuhiro Yamada, M.D., Ph. D., President 5-Aug10

International Institute of Information

Technology Bangalore (HB]) India MOU Prof. SSadagopan, Director 20-Apr-10
Dr. Lawrence V. Gould, Provost/ Chief Academic

Fort Hays State University USA MOI Officer 12-Apr-10

GSE Power Systems, Inc. and ZAHeth Mr. John V. Moran, Chief Exec. GSE / Mr. David

Group ("GSE") USA MOU MehranRazmara, President ZAFF 2-Apr-10
Prof. R R. Barnett, Vice Chancellor / Prof. Denise

University of Ulster Ireland MOU McAlister, Chair of the Board of Directors 19-Mar-10

VSD LLC USA MOU Mr. Chuck Wythe, Managing Director VSD LLC 17-Jan10
Collaboration / PMU Proposal Presentdéending

ZamilGroup KSA Proposal | Response 1-Aug09
Contract no. 660002298Mr. Khalid A. AFalih,

Saudi Aramco KSA Contract | President & Chief Executive Officer 7-Jurr09
Mr. Khalid A. AFalih, President & Chief Executive

Saudi Aramco KSA MOU Officer 7-Jurr09
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Contract no. 6600022988Vir. Khalid A. AFalih,

Saudi Aramco KSA Contract | President & Chief Executive Officer 3-Jur09

Gillani, Inc. Texas, USA MOU Mr. Syed M. Kamal, President & CEO 2-Jun09

University of Leeds UK MOA Lord Bragg of Wigton, Chancellor 27-Feb09

Royal National College of the Blind UK MOU Mr. lan Pickford, CEO & Principal 25-Feb09

Library of Alexandrina Egypt MOA Dr. Ismail Serageldin, Director 11-Feb09

MOU1/ | Prof. Dr. S. Poppema, President / Drs. M.C. Garde

University of Groningen Netherland LOI3 Veltman, Dir. Int'l Relations 21-Janr09

University of Twente Netherland MOU Dr. A. H. Flierman, President of the Executive Boa 20-Janr09
Mr. Erick Hietbrink MSc, Chairman S3i©@up / W.A. (Ton)

STEGroup Netherland MOU van Essen, Dir. ST&oup Holding BV 19-Janr09
Mohammaed Ali Addarrat, Large Account Sales

Lexmark International USA MOU Manager 16-Oct08
Takreem EITohamy, General Manager IBM Middle

IBM KSA MOU East 23-Sep08

Ashargia Eastern Province Chamber of

Commerce KSA MOU NO RECORD 9-Sep08

Ernst & Young Consulting KSA MOU Mr. Don Painter 2-Sep08

American University USA MOA Dr. Cornlius Kerwin, President 31-Aug08
Mr. Osama Kamal, Vice President / Ibrahim Palaz,

Halliburton Energy Services Inc. USA MOU Director Strategic Education and R&D Partnership 31-Aug08
Dr. Neal Gallagher, Dean EngineerinGdmnp. Sciences /

University of Central Florida USA MOA Dr. Issa Batarseh, Director 25-Aug08

Sun Microsystems, Inc. KSA MOA Mr. Jamal A. Said, Country Manager 25-Aug08

Curtin University of Technology Australia MOU Dr. Paddy Forde, Acting Deputy Vice Chancellor I 22-Jut08
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Osama AlSaif (A) CIO, IT Dept. / Adnan Al Abu

ORACLE USA MOU Gabal, Finance Manager 10-May-08
Mr. Doug Palmer, Ph. D. Dean College of Educatic

Texas A&M University USA MOU Human Development 1-Apr-08

SAUDEC Netherland MOU 12-Mar-08
Mr. William Hoggarth, Regional CEO / Handled by,

SAS USA MOU VRAA 10-Mar-08
Drs. P.R.H.M. van der Linden, Chairman of the Bo

Maastricht School of Management KSA MOU / Drs. Nicolaas van Mierlo, Managing Director 8-Now07
Signing under process by VRAA. / Susan M. Gass

Michigan State University USA MOA Director 2009

Global Suhaimi Group KSA MOU Handled by VRAA office

Microsoft USA MOU Mr. Samir No'am, President / Handled by VRAA

University of Central Florida USA Draft MOU | Collaboration Institute

National Institute of Informartics (NII) Japan Draft MOU

Waseda University Japan NO RECORD

Tokyo University Japan Draft MOU

University of Hong Kong of Science &

Technology Hong Kong NO RECORD

Hong Kong Science & Technology Parks Hong Kong Draft MOU

University of Warwick UK Draft MOU | Proposal 2009
Partnership Agreement, Proposed contract and nc

Arab Conferences Company KSA approved 1-Jun09
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Current Visits of PMU

1 | Nanyang Technical University (NTU) 24-Feb12
2 | National University of Singapore 27-Feb12
3 | Peking University (China) 29-Feb12
4 | Beijing Institute of Technology 1-Mar-12
5 | Renmin University of China 2-Mar-12
Visits to PMU
2012
1 | Yanbu Industrial College 10-Janl2
2 | King Abdullah University of Science and Technology 21-Janl2
3 | University of Alabama at Birmingham 5-Feb12
4 | ESADE Business School 13-Feb12
5 | Mr. Nicolas Klotz 19-Feb12
2011
1 | Taif and Makkah Education District Delegation 9-Janll
2| ¢KS {LkRdzaSa 2F GKS aSYOoSNA 2F YC!taQa | 11-Janll
3 | The German Academic Exchange Senfip®aD Delegation 25-Janll
4 | National Committee foPrivate Education and Training 15Mar-11
5 | United States Educators (ARAMCO) 16-Mar-11
6 | SABIC Delegation 18-Apr-11
7 | SABIC Delegation 14-May-11
8 | ARAMCO Delegation 23-Augll
10 | Larsen & Toubro Saudi Arabia LLC Delegation 14-Now11
11 | University of California in San Diego Delegation 29-Now-11
12 | SAUDI ARAMCO Endowed Chair of Technology and Information Management 19-Decll
2010
1 | U.S. Consul General in Dhahran and His Delegation 5-Janl0
2 | Saudi’‘Ambassador to:Bahrain-and His Delegation 9-Jan10
3 | Lord Mayor of the City of London, Alderman Nick Anstee 20-Feb10
4 | Mr. Khalid AMalik, Director, ADazeera Newspaper and His Delegation 20-Feb10
5 | Dr. Janet E. BresHdmith, wife of U.SAmbassador to K.S.A. 2-Mar-10
6 | Mr. Waleed AlKowaileet, Saudi Basic Industries Corporation 8-Mar-10
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7 | Dr. Abduljalil A[ I A T X aSYoSNI 2F ala2fAa ! &K { KN

WSIA2YEDL 16-Mar-10
8 | Group of International Yourigeaders (Saudi Branch) Headed by Mr. Sak&phAtani 17-Mar-10
9 | Chamber of Commerce Director of Public Relations 17-Mar-10
10 | UNIVERSITY OF MINNESOTA (UMN) Dr. Craig Taylor 31-Mar-10
11| PRINCESS NOUFS®NUD 4-Apr-10
12| Mr. Abdul Kareem ADlayet(Director, Qatif Education District) and His Delegation 10-Apr-10
13 | IR FORT HAYS STATE UNIVERSITY 11-Apr-10
14 | The Delegation of the Ministry of Education 18-Jut10
15| NEBOSH AND ASSE VISITORS 26-Sepl0
16 | Prof. Sadagopan and Prof. Rajagopalan 27-Sepl0
17| Taibah University Delegation 27-Sepl0
18 | Mr. Khalid AfFalih, President and CEXaudi Aramco and His Accompanying Delegation| 6-Oct10
19 | Prince Faisal Bin Fahd Bin AbdullaiS#ud 6-Oct-10
20 | A-ilmam Mohammad Bin Saud University Delegation (Riyadh Region) 20-Oct10
21 | Lord Mayor of the City of London, Alderman Nick Anstee 20-Oct-10
22 | Dar AlHayat Newspaper Delegation 25-0ct10
23 | Ministry of Higher Education Visit 25-0ct10
24 | Mr. Timothy Pounds, U.S. Consul Gen&fahhran and His Accompanying Delegation 30-Oct-10
25 | A-lmam Mohammad Bin Saud University Delegation (Riyadh Region) 31-Oct10
26 | Mr. Fred Stewart, Director, International Business Development VSD LLC 31-Oct10
27 | UNIVERSITY OF CENTRAL FLORIDA DELEGATION 2-Now10
28 | SCECO Delegation 3-Now10
29 Dr. JaneBreslin Smith, Wife of the U.S. Ambassador to Saudi Arabia and Her

Accompanying Delegation 6-Now10
30 | Mechanical and Manufacturing Engineering Department, Jubail Industrial College 1-Decl10
31| Dr. Abdelllah Bennis, Director of Studies at Diplomatic Academy of London 14-Decl0
32 | Mr. Fred Stewart, Director, International Business Development VSD LLC 14-Decl0
33 | Dar AlHayat Newspaper Delegation 21-Dec10

2009 update Visits to PMU ( as per Public Relations Record)
1 | Dean of International Development and Professor of Medicine, University of Less 5-Apr-09
2 | Cultural AttacheEmbassy of Kuwait (PMU) 20-Apr-09
3 | Business Developmei@CC Countries / RTI International (PMU) 22-Apr-09
4 Prof. John Langan of-Georgetown University / Consul-General Mr.r-Joseph Kenny, US

General Consulate in'Dhahran 11-May-09
5 | UNIVERSITY OF WARWICK 13-May-09
6 | Mr. David Harries, Head British Trade Center 19-May-09
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7 | STC GROUP / MARITIME UNIVERSITY ROTTERDAM 23-May-09
8 | U.S. SAUDI ARABIAN BUSINESS COUNCIL 2-Jur09
9 | SUN MICROSYSTEMS MIDDLE EAST 28-Sep09
10 | UniversityMedical Center RUG 3-Oct09
11 | Saudi Aramco Industrial Security Delegation 14-Oct09
12| vsD 31-Oct09
13 | Microsoft Saudi Arabia 8-Now-09
14| King Abdulaziz Center 8-Now-09
15 | Dr. Khalid ABaloom and Engr. Hathal®@taibi(Communication and Information

Technology Commission) 21-Dec09
16 | Mr. Nasser A. Morya and Mr. Shajaa M. Thuaar / (Chamber of Commerce and Educa

HeadquarterJazan) 23-Dec09
17 | Diamond Solutions Group, Inc.
18 | Gillani, Inc.

Records of all visits to and from PMU, since December 2007 to March 2008lphabetical order

PMU Ackevementg; Facts and Figures

1 | American University PMU
2 | Ashrm PMU
3 | U.S- Arab Chamber PMU
4 | British Council PMU
5 | Building Research Development PMU
6 | Cambridge Region@lollege PMU
7 | Carnegie Mellon University PMU
8 | Chevron USA
9 | Cisco PMU
10 | City of Houston's Mayors Office USA
11| Crealis Spain PMU
12| Curtin University Australia
13| Curtin Univeristy PMU
14 | Dutch Embassy PMU
15| Embassy of Romania PMU
16 | Ernst & Young USA
17| Ernst & Young PMU
18 | Exxonmobil USA
19 | Halliburton USA
20 | Halliburton PMU
21| 1BM PMU
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22 | KAUST USA
23 | Leeds University UK
24 | Leeds University PMU
25| Lexmark PMU
26 | Library of Alexandria Egypt
27| MSM Netherlands
28| MSM PMU
29 | Newcaslte PMU
30 | Oracle PMU
31| Pennsylvania Trade Development PMU
32| PNE Group PMU
33 | Rice University USA
34 | Royal National College for Blind UK
35| Saudi Aramco PMU
36 | Saudi Hospty. Training PMU
37 | Saudec PMU
38 | Schlumberger USA
39 | Shell USA
40 | Sister Cities Association USA
41| STC Group Netherlands
42 | Sun Microsystems PMU
43 | Tabas Cadence PMU
44 | Texas A&M University USA
45 | Texas A&M University PMU
46 | U.S. Saudi Business Council PMU
47 | University of Central Florida PMU
48 | University of Denver PMU
49 | University Gronigen Netherlands
50 | University GronigerEnglish PMU
51 | University GronigerEnergy PMU
52 | University GronigenMedical PMU
53 | University of San Francisco PMU
54 | Univeristy of Sheffield UK
55 | Univeristy of Texas Austin PMU
56 | Univeristy of Twente Netherlands
57 | University of Twente PMU
58 | University of Warwick PMU
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59 | University of W. Australia Australia
60 | University of W. Australia PMU
61 | Upsala University Sweden
62 | U.S. Department of Commerce USA
63 | U.S. Embassy PMU
64 | Virginia Econimic Development PMU
65| VSD PMU

2.8 Deanship of Graduate Studies and Research
Since its early beginnings, Prince Mohammad Bin Fahd University, has given priority to research
both scientific and applied. In 2006, PMU established the Center for Research Development &
Continuing Education for the purpose of supporting the acquisitibexternal resources for the
support of research and service activities, and for the delivery of instructional services to clients and
f S NJ Schdip(s bg &n§ means appropriate to the client. Research has been extremely
important in maintaining a create environment for faculty, staff, and students. As PMU advance in
its Research capabilities and facilities, the need for a separate Deanship arose. In 2010, the center
was transformed into the Deanship of Graduate Studies and Research.

The Deanship roE aAdaiz2y YR +*AaAzy Fdzf FAC ta] Qa YAa
graduate programs, research and innovation.

2.8.1 VISION
To be an innovative international leader in providing research and higher education
opportunities that breaks the barrier betweeatademics and society.

2.8.2 MISSION
The Deanship of Graduate Studies and Research in cooperation with the Academic Colleges will
develop educational programs and conduct research based on the assessment of the student
and social needs. The Deanship will:

1 Advance intelligence and develop knowledge through research and special learning
programs.

1 Link research and learning to the needs of the community.

1 Form close partnerships with internal and external constituents to advance and market all
university programs.
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2.8.3 RESEARCH AND EDUCATIONAL GOALS AND OBJECTIVES
Under the Deanship, research is divided into two main tracks:

1. Scientific Research

Scientific Research encompasses research that is particular interest to the faculty
within the various colleges of the wmrsity. It is intended to help the development

FYR SyKFyOSYSyd 2F GKS O2ftftS3SaQ SRdzO!I .
intended to promote faculty professional and academic development, maintain the

current understanding of the respective acaderareas and expertise, and help in

the enhancement of academic excellence for teaching and other professional duties.

2. Applied Research

Applied Research initially includes three centers: the community Design Resource
Center, the Information TechnologResource Center, and a General Research
Center. Each of the applied research centers focuses on providing research and
technology services in the areas of expertise to the community. Specific, problems
solving would be identified for industry and regioraisiness with the following
general characteristics:

i) Shortterm problem solving of roughly osfte-six months (or shorter, depending
on the specific problem or task).

i) Projects, where possible, would have an education and training component for
students agpart of the research or service process. This could be accomplished
as:

@t NI 2F I ASYA2NJ 2NJ aOFLIAG2ySé LINR2SOG®
(b) Internship for upper class students.
(c) Paid employment or wor&tudy for students.

2.8.4 ENDOWMENTS
Currently PMU has four endowments which are thidwing

Prince Sultan Endowed Chair for Energy and Environment Studies

Prince Nayef Endowed Chair for Youth Development

Saudi Aramco Endowed Chair for Technology and Information Management
Saudi Aramco Endowed Chair for Global Supply Chain Management

PwnPE
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2.9 Growth in Employment

2.9.1 Total Employees 2009

GROWTHIN EMPIOYME
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2.9.2 Total Employees 2010

GROWTHIN EMPLOYME
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2.9.3 Total Employees 2011

HIN EMPIOYME
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2.9.4 Total Faculty 2009
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2.9.5 Total Faculty 2010
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2.9.6 Total Faculty 2011

GROWTHIN EMPIOYME

¢he! [ ClU /|

¢CKS ydzYoSNJ 2F ta! FIOdz & LISN Y
¢20GFf CIF Odzf GebaABNI a2y

0

UV XOURNE H ol HNT HNT HPJ HPE HPC HPC HCC HT( HYY H

124
PMU Ackevementg; Facts and Figures



PMU Annual Report 2002011

2.9.7 Total Staff 2009
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2.9.8 Total Staff 2010
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2.9.9 Total Staff2011
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2.9.10Total Senior Administrators 2009
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2.9.11Total Senior Administrators 2010
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2.9.12Total Senior Administrators 2011
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2.9.13Breakdown of PMU Employeeg 2009

BREAKDOWN OF/PMU EMPIOYEE
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2.9.14Breakdown of PMU Employeeg 2010

BREAKDOWN OF/PMU EMPIOYEE
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2.9.15Breakdown of PMU Employeeg 2011

BREAKDOWN OF/PMU EMPIOYEE
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2.9.16Breakdown of PMU Staff 2009
BR WSTAFF
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2.9.17Breakdown of PMU Staff 2010
BR WSTAFF
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2.9.18Breakdown of PMU Staff 2011

BREAKDOWN OF/PMUSTAFF
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2.9.19Breakdown of PMU Faculty 2009

BREAKDOWN OF/PMWUEACULTY

¢tKS ONBIF{1R2gy 2F ta! TFI OdzZ G& Rdz

.NBF1R26y 2F ta! CI Odif i-& SI08

137

PMU Ackevementg; Facts and Figures



PMU Annual Report 2002011

2.9.20Breakdown of PMU Faculty 2010

BREAKDOWN OF/PMWUEACULTY
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